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ABSTRACT 

This manual is intended to assist families, teachers, 
and other personnel in helping disabled students make the transition 
from school to work and adult life. The first section provides an 
overview of the transition process and outlines a four-step 
transition model that consists of input and foundation, the actual 
transition process (which calls for cooperation among parents, 
students^ secondary schools, and providers of rehabilitation and 
supportive services) , enqployment and adult outcomes, and follow-^up. 
The second section suimiiarizes the roles of the various members of the 
transition team and details the transition plan. Discussed in the 
third section are the following aspects of the process of transition 
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process of transition plan development, adult service programs, 
service roles, provision of a continuua of services, options 
(financial support, day, residential, and leisure/recreation 
services) available in North Dakota coranunl ties, procedures for 
accessing services, and a transition checklist, A bibliography 
concludes the guide. Attachments to the guide include sample 
individualized education program (IBP) transition plans, an 
application packet, an application checklist for adult services, 
program synopses, m service directory, a glossary, and an outline of 
the four-^step transition model, (MI) 
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FOREWORD 



This manual has been prepared to aiiistfafr/ 'V-. :r,d ,ar personnel who work with Individuals with 

' handicapi in aiding the studtnt through tha ^-^i^m 'on P'oiim, f.i@ bridge between school experiences and 
adult life. 




BUSINESS COMMUNITY AGENCIES 

AND SERVICES 



To parent usirs of lltiandbook the following strategies for in- 
volveinsnt ffiay biopp ropriate in the planning of your son's or 
daygtitir's tronsitiofitom school to odult lifs; 

i (TiQki sure that rational training Is part of your ctiild's lEP - 
individual EducolbnProgrQfn; 

: 2. actively iUppofttiQCher^s efforts to provide Job training in a 
vgriity of jobs 1^ cofnmunlty'basid sites; 

3. be infornied andorars of local and rigional sirvices; 

4see that the loiiool, rihabilltatlon agincy, and 
divilopmintQl iibilltles agencies are coordinating isr- 
vices and haveflsalgned individuals as can managsra 
before your childpduatii; 



5, insist that a trdriih plan that spicifiii ifnployrnsnt training 
■ .gndjo^ bi disign- 

;ir @d three to flvi pfs prior to your child's graduations 

;6,biinfor!D©dgW ongoing Innovativi imployment pro= 
i; arams 1 



7,worl(,:Wilh yourcM at home to promote appropriate 
bihavlor, good looming, wise handling of money, and 
oonnpietion of te, Allow them to bi as Indspendint 

] ; as possibli and gpsciaily provide many opportunities to ex- 

■ plore and injoyle community; 

maintain regulaffscords of outcomss achieved (wages* ac- 
tivities/etc;); 

: 9. request Informallo^of progrsss through training programs; 

lOjvaluati progri iffictivsniss in rilation to son's or 
: . daughter's niidi 

11. be informid on tal funding for adult sirvices; 

12, be involved in ailiostyfariy updatis of lEP, ISP, IWI?P;' 



13, hilptoimproviOpitynitiis andsirvlcisforhafidleapped 
adulti in gengral; 

Examplie; 

a, atrvi on boarci ilirictors of iirvics provider dcency 

b, join or fofni pornlafid fldvocacy groups 

. c, join profiSiionQiiiniifltloraooncernidV\/lth iduucation 
or adult sirvicsi 
d. strvi on iocab #and fedefoi adviiory comrriltttees. 

'Thisi and oth§r tin are dellnsd In the filossgry begin- 
ningonpa0i64. 
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preparation of this hontok. /^ppridation is extindicS to the 
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Gene Hysjuliin* PD Crtinator, Diokinson ^ 

Gordon Hsgri, VocalQl Educafor, Fargo 

Robert Stucbnbfuckjiictor &f Spicial Education. Bismarck 

JudyPodoll.ParinfJtock 

Margaret Grotl3frg, Fiiit, Valley City 

Cindy Vollmer.parinlliinarcte 

Dovid Meads, E)(scijliDirictor ND Council of School 
Administratonjlgfini 
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ProciSi of Transition Team Planning , 

.Transition Team , . , , , 

Process for Transition Plan Divelopnnint . , 

Adult Service Programs . . , , , [ 

SirviceRolfi, 

Continuum of Services . , . , 

.Options Avaiiabli in Your Area 

• ' . Figure 2-Standarci Questions for Financial Support Servic 

■ ; Figure 3-StandardQuistions for Day Sen/ices 

Figure 4=Standard Questions for Residential ServlCis ... 
■ ' , Figure 5-Lf isure-Recriation Services , 

■ ,, Procedures for Accissing Services 

Figure 6-- Contact Vtriflcation Log ! 

■ TransitionChfcklist 



.'Bibliographyiv. . . 

i, Attachments 

,,.,A. lEP Transition Plans 

B. Application Pacl<et. , 

' " C. Application Ciiecl<list'^Adult Services 
, ; D. Program Synopses , 

E. Service Directory 

!, F. Glossary.. 

' G.Four-StipTransitionlVlodel 



LOVERVIEV!^ 



IN?K«ODUCTI0N 



iFINITION 



TfQnsBtlon from ichool to ths world of work is a critical period for 
sfudtents ricalving spiclal sdgcation sirvicis. The handicap- 
ped wpung adult and thi family must exchange the security of fl 
singte sirvics aoincy-iducQtionHor the complexity of multi- 
pis isrvice programs, each with different illgibility riquiriments 
and aifferent objictivis, Students and thsir familiis face a set of 
difllcL-ilt dicisions about the future: where will the young adult 
liva?^hsre will thsy worlc? For youth with moderati or ssvere 
handMCQps; sxplicit and extensivi transition planning will be 
nscissary to bridge the gap bitwiin school ixperiincis and 
Qdglf lift. 

Th« goals of Ihis transition are complex; 
: to arrange for opportunities and services that will support 
* quality adult living, 

to** prevent the interruption of needed services, and 

to-* avoid Institutionalization, 



triiiiltlon from school to adult life Is an outcomi= 
gflilM p*rocess incompaising a broad array of 
#Nbarid ixperlencis, Tronsitlon Is a period that 
in^iiii hiflh school, the point of Qfaduation, addl- 
ilCrt post-sicondary education or adult iirvicis, 
qfjijli initial yiars in imployment. Traniition Is a 
bfidpbit^ain ths iicurity and structure offered 
hi liichiooi and the opportunities and risl<s of 
gdult, Awny brldgs riquirii both a solid span and 
Q lii foundation at either end, The transition 
tr^titool to work and adull life requires sound 
Rflpratlon In the secondary school, adequate 
^iJtepsiat ihii point of leaving school, and sicurs 
^Ppinitl«s and ssrvicei, If niided, In adult sltua- 
%0H 



. sehool progmm, the transition pFociss 
siiogisd sislc to maximiii th§ pfoduetivlty, community par- 
tleiptttlen, and indspindinei of studint iiavlng sehool 



A FOUOTIANSITION MODEL FOR SCHOOL-TO'EMPLOyMENT-AND'AOULI SERVICE 
FOR INDIVIDUALS WITH HANDICAPS 



I. Input and 
Feundsllon 




II, Traniltlen 
Pfoesy 



9^ 




Sicondary School 



III. in 
■ and 

V Adult Oulc<»nii 



fIV.Mtowmp 



III 

lAge 14 

2, FlanMuitbiWrittsn 

3, FofmailziTfaniition 
teiponslbllltiii 

4, teview Annually 



INTEiA^ENCY 
CWNBAtlON 

1. Special Educafion 



EducQtion 

3, Vocational 
l^ihabllltQllon 

4, Deveiopffiantol 
OliQbllei 

S,OthirSirvlci 
Provldsri 




WSICONDAiY 



II 



iJobPlacimint 

2, TrQlnlng/Edueatlon 

3, teldintiglSirvlegi 



iMPLOyMENT 

1,ShiliifidEmplopent 
2.SpacialliidWofk : 

Arrsngiments ' 
3,CorTipgtit|viEfrp|Qyrnent 



INDIVIDUAL FOLLOW-UP 
DEMEVAIUATION 

fYiar=Fif 



Iransltjon ptanning Is thi design of a 
process tor dsclslon making for han- 
dicapped siwdints early on in pripara' 
lion for ieQving \\\b achool syitim, Tiiis 
procisB ricquires implementation 
itirougii the lEP transition plan as to ths 
iiisl approaches to succsssful in- 
tepsndint Iliving and smployment 
band on istudint's intirists and 

IS. 



tequires dicBiions on: 

i, How wli the young aduit spind their 
day? 

i Whirs will Bhe young aduit worl(? 

iWhirawlllBhiyiivi? 

4 What typ© of 'leisure or social 
activitifS WHili this psrson engagi in? 

^ginirgi gy®d© to transition planning 
lpriSsntscliirFiguriipagi26, 




II. TEAM PLANNINe 



A Shared mm of responsibility betwein the parents, schools 
and the adult sirvjce providirs is the basis for succissful transi= 
tion tiam planning as they focus on the Individual around whom 
that rilationihip evolves, namely, the student, In this spirit of 
shared responsibility, communlcatlen begins early in the plan- 
ning process, 



To avoid fragrnentation and isolatid decisions, tiam miiinbirs 
must be familiar with and committed to the total process of 
which each siparate function Is a part, Eacti member must also 
be informed of the young adult's unique needs and must con» 
sider these needs In carrying out each function. The students 
and parents must be included in the decision-making which 
occurs in each separate function as a part of the whole process, 



ROLES OF PARENTS, STUDINTS, SCHOOLS AND ADULT SERVICE ASENCIES 
IN TRANSITION TEAM PLANNING 



PAIENTS 

Primary 

TEAM MEMiER 



STUDINTS 

As Appropriate 

TEAM MEMBER 



SCHOOLS 

TEAM MEMBER ■ Prepares 
Student for Entry To 
Post=Sscondary Life 



ADULT SiiViCiAGENCliS 

TEAM MEMBER 
Consultant and 
Planner 




lEP TRANSITION PUN^ 
A TEAM EFFORT 
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TRANSITION PLAN 



THE FIAN MUST FOCUS ON THOSE 
CONSIDIRATIONS WHICH WILL HAVE THE 
MOST IMPACT ON THE STUDENT'S SUCCESSFUL 
INDEPENDENCE OR MAINTENANCE IN THE 
COMMUNITY. IDEALLY, A TRANSITION PLAN 
SHOULD: 



NO SINOLE SKVICE PROGRAM WILL 
PROVIDE ALL THE OPPORTUNITIES THAT 
THE TRANSITION TEAM MISHTDESIRE FOR 
AN INDIVIDUAL WITH HANDICAPS. 



TRANSITION PLANNING SHOULD NOT BE 
PUT OFF UNTIL A STUDENT'S FINAL YEAR 
IN SCHOOL! 



1, Be an intension of thi lEP that providss long range goals 

2, Bring togither all factors wtiicti influence program dscislons 

3, Combine efforts of parints, studenfa, sctiool ripresentatives and adult service 
providers 

4, List tiigh sctiool objectives that help meat long range goals that lead to indepen- 
dent living and employment [See ATIACHMENT A • lEP PLANS, pagi 29] 

5, Addrisi the following conaiderations in IEP4RANSITI0N PLAN 

a. life ildlla 

b. income support 

c. work/vocational placiment/continuid education 

d. residential placement 

e. community leisure options [See Figure 6 ■ Leisure/l?ecreation Servicis) 

f. transportation 

g. medical needs 

h. long-term medical care - 

i. advocate/guardianship 

j. maintinance of family relationships 

k, insurance 

I. follow-up 

m. others as appropriate 

6, Consider these factors in transition planning 

a, The skills and prfference of the individual student and family 

b, Family values (fhi relative importance of work success and wages, 
Integration, etc) 

c. Family reaources (time or money to supplement other servldis) 

d. Appropriateness of local services 

OPeRITIGALIMPOSTANOi: 

ASPECTS OF lEP TRANSITION PLANNING SHOULD BE INITIATED AT THE ANNUAL MEETING 
DURING THE SCHOOL YEAR IN WHICH A STUDENT REACHES HIS i4TH BIRTHDAY. 



III. PROCESS OF TRANSITION TEAM PLANNING 



Makeup of lip TRANSITjON TEAM 



PROCESS FOR ADDRESSING TRANSITION 
PLAN DEVELOPMENT 



IDENTIFY NEEDS OF EA( 


:H STUDENl 


IDENTIFY PROGRAMS NE 
MEET THE NEEC 


CESSARY TO 
)S 



At a minimum 
Utudint 

2, Parents 

3, Classraom Tiachef 

4, VocQtional Specialiit 

5, Adult Service Repfeientative (A3I?) 

6, If oppropriata riprssentativss of community agenciei lucli as Job Service or 
Protection and Advocacy 

1 . lEP Case Manager cliairs ttie meetings, reviews and summarizes the student's 
current lEP status 

•level of functioning in each of lEP oreas 
•goais and objectives 
•current sirvices 

•iducational and related services 

•date of anticipated exit from secondary education 

2. Format for transition considerations 

•Viewing the student's current status, team members determini the transition 
considefations to be discussed 

•Viewing the student's current status, team members develop a recom= 
mendation for each consideration 

•The transition team leader records the recommendation, identities resDOnsi- 
bilitiss and timelines for parents, school and adult service providers 

3. Foliov(/'Up 

•iefore exit from sicondary education; 

iEPTfansltlon Case Managir 
•After exit from secondary school: 

Parents, Student and Adult Service l?epresentQtive 
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ADULT SERVICE PROGRAMS 



Programs that are available to handicappid itudinti leaving 
thi secondary school system are of several types: iducafion 
and training, residential services, financial support, and job 
placsmsnt/imployment programs. Federal and state laws tiave 
eitablisfied different funding lources for a variety of agencies 
ttiat provide lervices to adults with handicaps. 

Education and Training Programs 

1. Post-Secondary Education 

2, Trade School Training 

3, Ori-The-Job Training 

4. PrsvocQtional Tfoining 

Risidential Services 

1, Adult Group Homis 

2, Supen/isid in Apartrrienfs 

3, Independent Living 

Financial Support Programs - (have a set of "eiiglbillty" 
raquiraments to determine if individual qualifies for services] 

1. Medical Assistance 

2. Housing Assisfance 

3. income Support 

Job Piaciment/EmployfTienf 
1,Shiltered Employment 

2, Speciaiiied Work Arrangements 

3. Competitive Employment 



It Is important lo remember that: 

NOSINSLIAQENCVHASSOli 
RESFONS!B!UTYFOI?SERViCiS 
TO HANDICAFPED ADULTS, 

North Dakota has available several advococy programs that 
protect the legal and human rights of persons who are 
handicapped ond that can be used to help secure the above 
services, 

txamples: 

i Protection and Advocacy Project (P & A) 

2, North Datota Association for Children with Learning 
Disabilities [NDACLD] 

3, Association for Retarded Citizens [ARC] 

4, Legal Aid of North Dakota [LAND]" 
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IV. SERVICE ROLES 



Following an the servicss that may ba provided In ttii respictiva areas, as designoted: 



Cofitlnuufnef Provldidby Frevidsdby Providsdby Frovidsdby 

SifVleii SPECIAL EDUCAIiON VOCATIONAL IDUCATION' VOCATIONAL iEHAilLITAIION' DEVILOPMINTAL DISAilLITIES' 



A. FIND ACTIVITIES 
(Locdi Students 
in niidotSpiClal 
Sefvicea) ■ 


•Awgreniss 
iScreenlng 

•Refarral to Aiiaisment 


•Aworinesi 
•Referral to Asiiisment 


•Screening 

•(Referral to Assessment 


•PuWic Awareness 
•Referral to Aisessment 


B. ASSESSMENT -the 
process of Idinti- 
ficQtion todatir^ 
mini iligibilifv 
ond Qssiit in pro- 
gram planning. 
(Assissment is 
Qchjaltyon^going 
baeauaiofth© 
diVilopf^ental 
natufi of tbi 
population.) 
Utilization will be 
made of sxistlng 
Information by 
Qgificy receiving 
refirral. 


•iducQtional Data 

*Paychological/BehQvlor 

•Social/Hofni/Petr 

•Initial medical 
diggnoiei toditir= 
mine aligibillty 

•Speech/Language 

•Vocational 

•Aptltyda/lntareit 


•Level l"Revlew and interpretg^ 
tion of exilflng ability^ Intarait 
and aptitude Inforrngtlon reh 
atlve to the studenfsvoea^ 
tlonal goals and program= 
ming and mad for support 
lervlcei, 

•Level IhAdmlnlitration of addh 
tional ability, Intiraitandap^ 
fitude Qssiisrfient relative to 
the studanl's vocational goals 
and pfogrartiffilng and naed 
for support sifvices. 

•Level llhRefifral for additional 
assessment to special educa^ 
tion and voeational reha^ 
bllitotlon riiativa to the 
student's vocational goals 
and programniing and nasd 
for support sen/icei, 


•Current general health 
assessment and neceisary 
specialists evaluation (1,1^ 
PiychoiogicaL Neurological 
Orthopedic, AudlQlogicaL 
etc.] 

•Vocational Evaluation 

•Vocational diagnosis utilising 
educatlonaL social and 
vocalionai infofmatlon 

•Functional limitations based 
on individuari diigbiillyand 
recommendations for reme= 
diatlon 

•Determination of degree of 
handicap and its effect on 
vocational activity 


•Functional assessment accomplish- 
ed by case manager using com- 
puterized North Dakota Devslop- 
mental Disability Case Manage- 
ment System Profile [MInnasota De^ 
velopmental Profile Scaletel^) 

•psychological assesment must be 
pfovidid by applicant or othe? 
agency as necessary for eitaibility 
determlnoflon' 

•Social and educational assesi- 
menti muit be provided by gppii= 
cant or other agincy* 

•Medical assessment and history 
must be provided by applicant or 
other agency as necessary for 
eligibility daiirminatlon* 

*lfthe information is not avail' 
abia Of more specialized avalua- 
tion is deemed necessary a re fer^ 
ral will bs mndfi othsf nr*§ncy 


INDIVIDUALIZED 

PROGRAM 

PUNNINS 


•Individual Educotlon 
Program [lEP] 

•Transition Plan at age 
14 with Vocational 
Edueafion, Vocational 
Rehabilitation, and 
DiVilopmantQl 
Disabilltlei 

•PaftlGlpatlon In IVEP, 
IWRP. ISP where 
appropriate 


iindlvldual Vocational EducQ= 
tion Plan (IVEP] 

•PartiQipgtlQn In lEPandlWRP 
where applicable 

•Traniltion Plan at age 14 with 
with Special Education, Voca- 
tional Rehabilitation and 
Osveiopmental Dlsabllltlis 


ilndivldualized Written l?ehQ^ 
biiitatlQn Program (IWRP) 

•Participation in lEP, IVEP and 
ISP where appropriate 

•Transition Plan atgge 14 


♦Individual Sen/Ice Plan [ISP] 

■Traniitlon Plan at age 14 

■Pafticlpatlon in lEP, IVEP and IWRP 
where appfoprlate 
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IV. SERYIOi ROLES (OONTiNUED) 



Continuum of 
Sirvlees 



SPECIAL EDUCATION 



nOViSi 
VOCATIONAL EDUCATiON* 



Fravidid by 

VOCATIONAL gEHAIILlTATlON' 



MEMTATION AND 

TRAININ® 

ACTIVITIES 



i, SERVICE DELIVERY 
SYSTEM inQjuding 
Tilptid sifvices 



•Spectal Education 

•prt-vocQtionalteariif 
idueotlon 

•VocationQl iducqtlon 

•RisDurc© lupport to 
figular classroom 
tsachsrs 

•Work axperianci/work 
itudy 



•Intirpratsr/notitdkir 

•Readir iifvlcis for tht 
blind 

•Special tools, devices 
for learning and Job 
training slti accom- 
modation 



fions 

•Special lupport staff 
(Qldes, tutori and 
paraprofeisionals] 

•Relatid len/ices (01 
PTand ipiicri 
corri 



•Currigulym modifica- 
tion and divibpment 

Spicial trgniportgtlon 
needs 

Monitoring sifvlces 
and studint progrisi 

•VQcatlonal guidanci 

•Pifional and family 
eounsiling 

•Piyaho therapy 
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•Rigular Vocdticnal Educafbn 
Support Servlcis 
leto itudent 
j.toinitfuctor 

•Modified Regular VQcational 
Education Support Sifvlces 
ito studint 
2, to pQfent 

*Spioig| Vocational Education" 

»CQriir Education 

•Pri^vocational Education 

•Rsiourci support to educa- 
flon pirsonnel 



•Initryctional modificationi 

•Curriculum modificQtlons and 
davilapminf 

•Special support staff [aidii, 
tutors, Interpretirs, nQtitgkers, 
rtadifs) 

•Monitoflng strvicei and 
studint progress 

■Spiolal tools, devicis and 
iqulpminf for learning and 
job training occommodgtions 

•Voogtional guldanct and 
counseling 

•Coopirgtivi tducation 
•Program gdvisory committees 
'Secondary Education only 



■Regular voeationgreducatbn/work" 
Qdjustn^ient [0 J.T, silictivi training 
experifnci.oo^p and relatid 
programs) 

•Adaptlvi regular [spicially da^ 
lignid vocatlongl aducation/work 
adjuitmint] 

•On^going vocgtiongi gaiiiirnint 
iirvlcis 

•Special (aeparate) vocational 
iducatlon/work adjuitment 

•Vocational and ottiir training 
Including personal and vocatlongl 
adjustment, books, tools and ottier 
training matiriali. All on individual 
nesdi basis to eligible clients 

•Planning for post'iecondgry 
training 

•Work ixperience 



•Vocationgl guidance and coun- 
liling 

•Coordingtion of medical lirvicii 
If neidad to vocgtionally prepare 
forjobplgcimint 
g. Assist in looating training stations 
b. Modify work environrnsnt 

Adaptive appliances 
d. Relm.burie employirs for train^ 

ing CQS^ (OJ T,] 

•ptiyiicgl and mentgl ristoratlon 

•Additional iafvices provided as 
" ti 



■On^tha=Job training 

■Transportation 

■Sirvicas to family members 

■Subslstanci whiie in post^ 
sacondgry tfGlning 



Frovldid by 

DiViLOPMiNTALDIiAIILlTliS' 



•Caie Manaflament 

a, Diagnoiis/Eyolygtlon and 
Assisimint 

b. Cgsi Planning 

c, Coordlnafion of iervici 
dillvery 

d. Monitoring of cliint , 
progriii/outcofTie 

•Functional aisssiment 
(on-gQing) 

•Planning for post^seGondarY 
sen/Ices 



•Respite cgre=as aligibia 

•Family subsidy gs aligibia 

•Risidanfiai sen/ices for 
cfiildren 

a. Extended family care 

b. ICF/MR 

•Infant development 
•ResidentiglServlcis 
■Day Servlaei for Adults 
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Diplcisggi range and 
intillictygl functioning 
lirvid by agancy indicalid. 



CONTINUUM OF SERVICES 
FOR THE HANDICAPPED 
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VOCATIONAL EDUCATION 
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SPECIAL EDUCATION 




OPTIONS AVAILABLE IN YOUR AREA 



Many aommunities In North Dakota have a wide range of service 
altarnallvss avallatole to th© handicapped adult. Service pro- 
grams can be fjextole ©nough to span the range of handicaps, 
community opportunities and resources, and family needs and 
values. Despite th© posilbit array of service alternatives, the 
actual availability m*i anyone type of service program will vary 
from cofnnnunlty to c^ommunity. 

In orderforparentac^nd students to begin to weigh the pros and 
cons of particular service programs, they must know what ser- 
vice options are av^llabli in the local area and what service 
each pfogram provsdes. 

To helporganiie information on financial support programs, day 
services and residar^tial services Figures 2, 3, and 4 provide a 
itandofdiet of qye&'Honsand an example to be used as an aid 
in surveying comnnusnltv options. 

SEE FIGUI^ES 2. 3. an=d 4 



ESSENTIAL 
ELEMENTS 
FOR 

EFFECTIVE 



TRANSITION 




A Sound 
Foundation 

A Written 
Formal Plan 
For Movement 

Multiple 
Adult Service 
Options 
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FIGURE 2 

FINANCIAL SUPPORT PROGRAMS 



eUiSTIONS SSI OTHER FINANCIAL SUPPORT PIOGRAMS 



1. What type and qugntlly 
«f servici can your 
cigeney providi my 
child? 


— - - 






h What ristrictions or 
• conditloni would mm 
xYiy child to losi fhisi 
servicis? 








3. How iooii will my Child 
^tgin to riQeivi 
sarvlGis? 


— — - - 






4 How lohB oan my child 
racelvissivlcei? 








5. What gri the proci^ 
dufis for appllGation? 








6, "What IntorrngtlQii should 
i bring with me? 








1. jAfter making appllas^ 
tion. what do 1 do if 1 
am dlsidtisfiid with the 
cSeclslQn? 








8, What risponilbilityfoF 
payment of midlGQl 
©xpinses dolhavi as 
a pofint? 
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FINANCIAL SUPPORT PROGRAMS 



QUESTIONS 



SSI 



1 What type c 
ofiirvici can youf 
ageney pmvidi my 
Child? 



2. What fiifrlctions or 
condliions would csuie 
my child to lost this© 
ssfvicis? 



•Incomfrup to maximum of 3314.00 pif monlh 
without any othar ineoma [19B§] 

•MidiGald^Hospifalization up to 
16 days. Standard office calls 



timoloymenf-Studint loiei 50^ of SSI 
support for avify dollar earnad ovar g 
$65 disraggrd 



*Diath of PQrant-SiaOO.OO riiource limit. Any 
liquid aisits inherited by ituderit which 
excsed $1500.00 lirfltt would risult in bis 
ofiervici, 



3. How soon will my child 
begin to reeilve 
sifvicil? 



4. How long can my child 
reciivi sin/lcis? 



u What Qfithi proce^ 
duresforopplicatioh? 



6, What information should 
I bring with ms? 



I Aftaf making applica- 
tion, what do I do If I 
am diiiatisflad with the 
dicliion? 



Sfa16we@ks 



Indifinitajy ai long aa thay ra- 
main iligibli 

Make gn appcintmant at 
- oftica 

'Vefification of currant Incomi 
•Verification of liquid asiets 
•VarlfiQa'ion of housing mpmm and 
landlord's ngma 
*Varlflcation of utility bills 
•Verification of madicgl a^panses 
•Naniis, addfessas, and tiliphena numbers 
of dodorl clinics, or hoipitQl 
which serves the stydint 
'Medical history 
'Varificgtlon of date of birth 
•Social Sacufity numbir 
•Verification of othef sarvicai being 
provided by other ggenciis 
•Names, oddrisiis and phone 
numbari of tiaoher and school 



Pile for fsconsidf ration within 
60 days 



OTHER FINANCIAL SUPPORT PiOSRAMS 



8. What riSDoniibilifyfOf 
pgymtnt of madicQl . 
a)(pensis dolhgvtgi 
gpgrint? 

ERIC— 



Parant income gnd/or faiourcei 
conildirad under age 22 



30 



18 



31 



DAY PROGRAMS 



mmm example 



1. Wh?tp(p^QQfgnn7 






2' WMliprrif'rocLjS? 


Tiach indepindincs 




0. ^H4w rippQUrs Of QperQiion pir day? 


6^2 hour day to 8 hour day 




n^w 'fiyiguys oisHQSiQ tn u yiorf 


9 days - Standard hoiidays and Friday after 
Tiianbgiving 




SJhd^l^pfTiSnfoilmenl? 


60 lictnied 




6. WMi^lpf fynctionol range? 


Will tgka longer tfian 18=24 rnonths to mate 
periori Indepindent ^ rnoitly fnodefate to 
livire EMH 


- — — — — --■ -- ^ ^ 




18=55 




lilifrinQ Qgency? 


West CentfQl Human Sirvicis DD Coordinator 




9- WM yii ihtranci faquirimenta? 


Over 18 

Region 6, 7. 8 Priority Dtvilopmintglly 
Oisablid 
Abjilfyto pay public orprivgia 
HaviQCufrint ISP 




10. Is M^^llon procvidid? 


Vis 




Ills Ihi^^iilnnll^t^ 


lis 




12. If p]0%iip woitt ing list today, how long 
bifcf^ Itii wo wid bi received? 


Two wiiki to thfii rnonihi 




13. Whd i| libfi f@=*imbyrairnent per client? 


i25J9idgygulyU984 




14. Wh^f yiiii Qfg . availabl@/how mpny 


50%- 16=25 houri per week - activities of 
36%-11.25 hours daily living 
15%-4 hours - Ccnnmunity Participation 
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FIGURE 3 
DAY PROGRAMS 



QUESTIONS 



iXAMPLE 



15. What is thi average monthly wage pefoliint? 



16. What is the annual Qverage wage tef \M 



31.43 to S179 per mon 
1100 



Unknown ^$1,400 maybe 



17. What Is the avirage gross comn^ifeiol \im 
for the lgst6nnonths? 



1i How many staff? 



19. Whiri do clienfi lunch and taks breclsl 



20, How often do thiy go into the mm0. 



K What is thi gvirage length of stay m 
client? 



22, Over the last 5 years, how many clienl lilt your 
progfam? 



21 Where did thty go? 



24, What gr© your program goals for thi clW 



25.0thir 



26. Location 



21 When shouid I gpply for the progrgfn? 



MQfch 115,000 
year S 106.164 



6 Direct Care 

50 fulltlmi day and residen 



Client Lunchroom 

15mia CoffeeM&A = yi hour lynch 



individuai Pfogrgm Plan 
4 hours a week avsrage 



year -20 years 



No records at this time 



To a more appropriate activity 



To be In thi iaait ristrictlve setting possible 



1223 South 12th 
Biimgrck, ND 



Early - The DD Case Managir would be g 
good gdvisQf. This niedi to be addriisid 
in lEP tfoniition miatingi bifofi iiavlng 
lehooi. 



FIGURE 4 
RESIDENTIAL PROGRAMS 



QUESTIONS EXAMFLi 



iHDW many piople live ihiri? 


8 




2! How long can my child stay and where would 
they go If thay win moved out? 


Minimally Superviied 

Could be long^erm move to sypporfed living 




3. Dois thi riiidince have □ waiting list and how 
long is if? 


Vei 
Variii 




4. Are thare entry riquiremints? 


Admisiion criteria 

into minimum luperviiid home 




5, What is rnonthly coat for lervici? 


Variii with typ© of home 




6, How much daei my ehlld pay? 


Boards 120 

or varies with type of home 




L WhQi 11 ine staff to re sidint ratio per shift? 


1to8 




S> What support sarvlCii do you have on call? 


Midical 
Case Managifi 
Adminlstrotlve Staff 
Thiraplii 




9. How much moniy will my child hgva for their 
personal use? 


125 to 345 a month 




10. Will my Qhlld receive any ipeolal training? 


Yes, depending on cllent'i niedi 




1 1, How will their money be monitored? 


Independently 

RiSidintial Staff dapends on IPP 




12. Othsr than room and board, what other sirvjce 
does the^riiidence provide? 


Transportation 
Recreation 

Nornfial living gqtlvltiss 
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MSlDlilTIAL PROGRAMS 



QUESTIONS EXAMPLE 



^ 13, What eeniriiunrtly baiid leiiuri aativltlei will 
youoffsrfnychnild? 


Y Mimbifihip 
Monthly dancis 
ARCCentir 

Community actjvltis ^ dancts, church 


— ^ — — , 


14. How ofian vyiil tfcty hgvi access to theit 
activitiss? 


Oftin as theyditi 


— s 


15. What In-hDUii i*i#isuri gcfivitiii m availabli 
to my child*^ 


Sgmii 

Iv 

sports 
pjontos, ©tc. 


■ "" ' - 


16. WiQf filponiibeiitiii will my child hovi In tlie 
ypkiipofthfhnome? 


All norniQl mainfinanGs in roorri. 
Shgri iniidi and outsida dufiii 
Rotatt cooking. 


— — — - 


17. What living grf^ngemint would my child havi? 


1 1n room, maybe 2 




IS, What typi of lyp^erviiion will my child rsciivi? 


Riiident to staff ratio ill to8 




19. How will my ohic^i pfivacy and bilonglngs bi 
friQinfainid? 


By cliint and residential itaff, Thiri ara 
somi locked fgcllltiii availabli. 




20. What comnnunilw rtSQUfcis are Qvallable 
within d tin rnin^ti walk or bus ridi? 


Close to Gatawgy Shopping grig, 
Traniporfation provided to othif places. 




21 . Do you ineOufQ^i family visits? 


Yis 




22, Can parsnts. fffends fgk© pifson out for 
iVinti? 


Vii, incoufaged 
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FIGURES 

LEISURE-RECREATION SERVICES 



When planning for liisure and rscfiation activltlii, the person 
who is handicapped and parents neid to l<eep in mind tliat 
thiss Sirvices may not be provided for by Dsvelopmental 
Diiabllitlii or Vocational Rihabiiitation but an a very important 
element in adult life, 



PAIKS AND RECREATION 

■INDIVIDUAL SPORT PROSRAMS 
(SWIMMINSJKIINS) 

•CRAFIClASaiS 



•OUTDOOR ACTIVITIES 
HIKia DAY TRIPS 

•USUALLY A FEE 



MCgiATIONALCLUy 

•YMCA, HEALTH SPAS, RACQUET 
•MOST HAVE MONTHLY FEES 




LEISURE-RECREATIONS 
OfflONS FOR HANDICAPPED 
PiRSONS WILL VARY FROM 
COMMUNITY TO COMMUNITY 




COMMUNITY CiNTilll 

•SIMILAR TO PARKS AND 



•MOVIES, PLAYS, CONCERTS, 
EXHIBITS 

•USUAliYAFEE 



COMMUNITY COUESiS 



•0R8ANIZED AND SUPERVISED 
CWffiES IN ART. MUSIC, 
PHYSICAL ACTIVITIES, 
WOODCRAFTS 

•FEESCHARSED 



Eacti potential liisure activity should be Diaminsd using the 
following queations as a guide; 

1, Will the actlviiylprogram occur rigularly? 

An optimal leisure plan would include a balancs of ongoing 
and oni'time'Only activities, 

2, How much will ihe activity/program cost? 

Costs of iiisuri aGtivitles need to be budgeted, 

3. HOW will my son or daughter git to ths activity? 

Parents should aasiat the school or residintial program to 
establish and identify activities wlilch are accessibii, 

4. Is the Qctlvlly appropriate to the age of my ion or daughter? 

Leiauri activitiis which highlight the differincis betwiin 
handicapped and nonhandicapped peers will only serve to 
isolate them within the community, 

I. Is the activity Integrated? 

Concentrating on "handicapped only" activities unniciisari- 
ly exciudii indlviduais from many ieisuri opportunities and 
priventi interaction with the nonhandicapped, 

6. Does the dctlvlty/sirvlee expand leisure optloni? 

Each of us have favorite activities that we do regularly. Wi 
discoverid these activities by sampling what was available 
and by iearning how to do them well enough to determine if 
we rialiy lilce them, Opportunities to grow and sample other 
alternatives is a critical iiimint In a high quality of llfi. 
Parents should be concerned about leisure programs ' 
force everyone to bowl or everyone to swim, 



PROCEDURES FOR ACOESSINO SERVICES 



APPUCAflON PACKIT: 

Most agincies rsqulrs some bailc information from parents or 
studenti wtiin an appiication is madt. if this information Is 
availabli during the Initial interview it will faciiitoti thi process- 
ing of thi application, The Application Paclcet (Attachmint B] 
can be taken to all application Intirviewi, Though not all agin- 
cies will rsquire ail of th§ Infornnatlon, having it ail togethir in a 
single place will savs tlmt and energy, 

SEE ATTACHMENT a mm 



CONTACT ViRIFICATION LOS: 

Aithiugh most appiicatlons an processed without incident, 
records of corrispondenci and tiiephone contacts must be 
l<ept in thi caie of disagriimtnts with service providers, Agen- 
cies wiii klip fiiei of corrsspondenci and contacts made to 
you; to insure a iDaiancid perspective you must do the same. 
Figure 6 is provided to aid parints in this effort, 

SEE FIGURE 6 



AmiCATION CHECKLIST: 

A procedural checklist to faciiitatt application to each major 
iifvice program is prisented in Attachment C, The checklists are 
organiiid lo parints can comprehensively prepare for an inter- 
viiw with each agency and monitor the application and foliow- 
up process, 

SEE ATTACHMENT C PAeE 41 
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FI©URE6 

CONTACT VERIFICATION LOO 



Typs of ContQCt 



Telephone 



ifion 



Who Initiated Contact 



Agency 



Parent 



DiiouniQn/Riconiniendations 



FIGURE 1 

ISITION CHECKLISl 




Agsof 
Student 



14 

14 
14 



14 



17 
pit 



2yrs.bM 

IKlt 



1 Sii thai :opy of tranajtion handbook is given to oil iEP 
niimbifl priof to IEP miiting 



2. Review itudinti cumulgtive file 

and ditifmlni IEP Transition Tiafti mQkiup 

3. Obtain SociQl Seourily Number 

4. Hold !EP Transition milting, diveiop transition plan ai 
part of IEP, to bi nviiwid at legit annually 

_ Vocational tofTipDnint 
__Life Skills Coftiponint 

5. Additional aiiisimint by Spiclal Education, Vocational 
EducatlDnp Divilopmental Dliabiiitiei. Vocationai 
Rehabilitation qi diimed appropriate 

6. Considif Adult Sin/Ice Prograrrii 
^^iducationandTrainirig 
^Financial Support Programs 

^_sai 

Medical 
^^Othif 
__I?asidintial Programs 
, Emplopint/Job Piacimint 

J.Coniider guardianship 

8. Maki application to Adult Servici Agency 



9, Davalop long term plan for financial lupport 

10. Poit^SiOondaryPlan 
=ISP 

_Other 

1 1 Adult servici sntifed upon exit from 
licondary School Program 

ii Follow=up 



§ 



Contact SpeGial Education 
Teacher or Special EduCQtion 
Difictof 



Call Social Security Office' 
Ca^8 IVIanager 



See Attachment B and C 



Siik Ligal Advice 
See Attachment B and C 



Who 



Case Manager or Spedgl 
Education Director 



Cose Managir snd other ASR's 
ai deemed appropriafe 

Parent/Student 

IEP Transition Tiam 



IEP Tfaniltion Team 



Parint/Stydent 



Parent 
Parent 

IIP Transition Team 



IEP Troniition Team 
ASR 




' Sii SirvlQi Dlfictory for North Dakota Attachment i Page 53 
■ * * Age 14 li not too igrly for coniulfaf Ivi lin/icis, Refirrali oni or two yean bifore ixiting secondary eduegtion may reiult in wait timi for sin^icis. 
" ' Thiii flmis are only appro^imati. For somi itudinti this will be gg© 17. for othifs it may be age 20. Plgnning may have to occur even iarliif dapinding on thi 
1^ i^V^. of loGQl waiting lilt gnd/or tha iiVif^ 
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AHACHMENT A: 

P - TRANSITION PLANS 

SAMPLE A 
SAMPLE B 



Il^piyipy^l. EDUCATION TRANSITION PLAN 



SAMPLE A 

GOAL: 



OBJECTIVES 


TIMELINE 


ASSIGNMENTS 


COORDINATION 











Evaluation Ob|ictive: How will you know whin you have achlivid your objectives? 




Studsnt's Name 
High School— 
Participants _ 



Age, 



TraniiHsn 
Conildirs- 
Honi 


RiCfimmiMsllsni 


Nipaiitiii 


StudentlParent/@uardlan 


l^lel 


AduHSifvles Frovldirs 


Action 


Tlmi 
LIns 




Tirfit 
Lini 


Action 


Tifiie 
Une 


i. 

Ufl 

tiiii 
















2. 

Income 
















3. 

Work/ 
Vocational 
Flacefnent/ 
Edugatlon 
















4. 

Riildentlal 
Plgcffnint 

















TRANSITION PUN 



tioni 



Community 

Liliure 

Options 



RiQQmmindatiQni 



6. 

Transpor- 



giipQnilbilltles 



Stydinl/Psrint/QuardlQ^ 



Action 



Time 
lln§ 



Adult Sffvlei Pfovldifi 



Adien 



Line 



I 

Medical 
Neidi 



8. 

Long^Tirm 
Cara 
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TRANSITION PUN 



Traniitian 
tloni 


liieQmmindalions 


RiipDnilbllltiii 


Studint/Porint/GuQFdign 




Adult Strvici Pmiam 


Aefton 


Time 
Line 


Action 


Timi 
Lint 


Action 


Timt 
Lint 


Advocati/ 
Suardlanihip 














10. 

MgintinQrici 
of Family 

ihipi 
















11. j 
Iniiifanqe 1 
















Follow=lJp 1 

1 

i 
■ if 
















13. j 
Othirs As 
Approprlots 

















We the undirilgned have participated in the developmsnt of < 

Transition Plan and agrii to carry out the ricommindations apicified within, 



Adult Sirvice Provideri: 



Pafint/dati " Stucfenticlati 



ClQisfoom Teacher/dafi LEA Repriisntativi/dafe 



/date 



/data "/date 



/date " "/dati 
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ATTACHMENT B: 

APPLICATION PACKET 
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I itud@nf Dimographio Informstlon 

1. Student's Complete Nami; 

2. Student's Address: 



3, Student's Telephoni Numb©r(s); 

4, Student's Date and Piace of Birth 
(attach birth eertificate or 
baptismal record]: 

5, Worker's Permit Number: 

6, Student's Social Security Number: 

7, Studtnt's Parents' Nam©, Address, 
Tilephone Numbiris), and Place of 
Birth: 



8. Student's Guardian's Name, Address, 
and Tilephone Numb§r(s): 



9. Pirson who can be contaoted in 
case of imtrgency: 

10, Student's Brother's and Sister's a, 
Names and Addresses; 

b. 



d. 



I MidlcQl Informaiion 



iStudinfs Doctors' Name, 
and Telephone Number(s) 



2 judent'a Dentist's Nam Address 
and Tsliphoni Numbir[s): 



3, Clinic's Addriss and Iiiephone 
Ngmbef(sj who have served Student; 



4, Recent Illness or Midlcal Treatment 
(Attach Xerox of records from 
doctor's office): 



5. Current Medications 



Medledlidn 



6. Health Insurance '''^ ^^P« ^^i'*^^^^'^' 



?. Current Ongoing Health Epnses 



8, Immunization Records (Attach Copy) 



111. Financial KiPonriQtion 

i Incomi: Employinent (Attgch W4 forms, cliscic stubs, bank sfafimints) 



§ 



PROPERTY 
OWNED 



ERIC 





imployif, Ndm§, 
Addrtssgnd Phoni Number 




Salary Of Wagt/Monlh 


ludint 








Fatliir 








Mothir 








Siblings (if living at home) 









AQincy Asiistance (Attach cluck stubs, bank itatements] 





Agency 


Program Nsme 


Typi 


Amsuiit/Maiilh 


Student 










Fdhir 










IVIother 










Siblings 











fid 





Dole of Ownership 











DRAFT REGISTRATION NUMBEI?. 
DATE 



(GopyofRigistrafionCard) 
(Copy of Guardianship Ricordi) 



2, Expenses Per Monih (Attach statements of billing) 





HOyilNS 


INiUgANCi 


UTILITIES 


FOOD 


CLOTHINS 


INTEITAINMINT 


TRANSFOETATION 


OTHil(SpM!fy) 


Student 
(Knot 
living 
at[)oi7iij 


















Family 



















3. Debts (Attach itatemints of billing) 





DiiTOg 


TOTALDilT 


MONTHLY PAV 


mi 


DAIEDiiTINCURRID 


Student 


— — _= — ^ 








Family 






— 




4, Agency Con 


acts (Attach award letters] 














AgeneyNQmSiAddrsss, 
andPlieniNumbfr 




CaieMsnagir'sNQfni 


ServieeiRseelvid 


Sfudent 








Fanfiily 









ATTACHMENT C: 

APPLICATION PROCEDURESFORADULTSERVICES 
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APPLICATION FOR SSI 



Sli? 


iTlPCQMPlETED 


DAT! 


SOUiCIS OF INFORMATION 
RiQUIgiD TO TAKE WITH YOU 


OTHER 


I COMPLETE THESE STEPS PRIOR TO MAKINQ 
APPOINTMENT AT SSI: 










1 Obtain studtnt's Social Securify Nurnber 






Social Security cord 


If lost or student doesnl hove one, 
apply at Social Sicurity Office 

If lost, write or call Office of Publie 
Records in the town In which the 
itudtnt was born 


1 Obtain verificGtlon of dote and ploci 
of birth 






Sirfh certificate or baptismal 
ricordi 


3. Obtain midical fecords ancltor namii, 
oddfsssii and phone nunibir of 
doclon. hospitals, and cilnici 






Doctors office, hospital or 

Will IIW 


t*. yDiQin numiSj QgOf^&sis^ sno pnoni 
humbirs of school principal specioi 
education supsrviior and tiachif 






Phone book or tiacher 




5, a Namft address, phone nufinber of 
aniployiri 










b. Obtain ficofdi of wages 
(studinf's and parinti') 






W-4 forms, check stubi, tax 
forf^s, bank stafementi 


If the student has no Income, 
parents must submit their financial 
riCordi 


6. a. Nam©, address, phone numbtr of 
iandlord, moftgoge holder 


- - — 






If studint has none, parent must 
submit thiir reeords 


b. Obtain rioordi of laose, rent, or home 
mortgage 






Copy of leaii agfisment. 
Fin! reeaipti, canceled 
checks, itatemtnts from 
moftgogi holder 










7 nhtnln HfilInf e^timnt^^ f^f ^nnnrirf fr^f 

student by parenti or guardian for: 

a. rant 

b. Iniuranci 

c. ftjil 

d. siiotriclty 






matemenf of billings, 
cancelid checks 




e. gai 

f. water, and/or 
sewer 










8, Obtain istlmQtgs ef unpaid ixpinsei 
bysludsnt 






Sfatiminf of billings; car 
loans, etc, 


If student has no unpaid expen- . 
Sii, pafints' unpaid iKpinses 



ERIC, 



n 
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Pogi2of2 



STIF 



9, Obtain ividenci of lupport ffom other 
govimmint aginoles: 

a. Aid to Fdmiliei with Dspendent 
Childfin 

b. iyriau of Indian Affdfs 

c. SinergI Asslsfgnci (GA) from Adult 
and Fofnily Servicei 



.APPLICATION 

1, Make an appolntminl with. 



2, Date of Appolntminl: . 
Keep appoinfminf and make copies of 
any written eorreipondenci to tlis SS 
offici 



L FOLLOWS 

1, Keep oopisi of any written corres^ 
pondinci with the Social Secuflty 
office 

2. Record reciipt of: 

a. Social Security Award Letter 

b, Receive SSI payment 

c> Receive Medicaid card and benefits 



d. RideivinollGa of Midicari care 



"er!c" 



STiPCOMPLinD 



DAti 



SOUiCiS OF INFORMATION 
giSUIRID TO TAKE WITH YOU 



Check stubs and Istlirs of 
vefification for illgibility 



♦SSI (Of Retardfd Piopig 
[SSA] 79-11050 

•SSI for the Aged, ilind, Dis- 
abled (SSA) 78-1 1000 
•What Vou Have to Know 
About SSI (SSA) 74=11011 



•A fSulde to Supplemental 
Income (SSA] 79=11051 



•Queationing ttii Deciiion or 
Supplsmantal Security In- 
ComiClQlrns [SSA] 76-1 10008 



From; 

US Department of HEW 
Social Securitv Adftiinlstrotion 
HEWPubiiCQtion. .. 
iglflmofi, MD 21236 

44 



OTHER 



This ihould Inciude support for any 
family msmbif 



The SS interviiWir will walk 
parents through Interview 
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APPLICATION FOR DEVELOPMENTAL DISABILITIES 



m 


STiPCOMPLiliD 


DAT! 


iOURCiSOFINFOiMATIQN 
RiQUIRID TO TAKE WITH YOU 


OTHIR 


i COMPLETE THKE STEP? Pl?ini5 Tn utmr- 
APPLICATION APPOINTMENT; 










1, Obtain student's Social Security Number 






Sofiiai Security card 


If lost Of afudinl doesn't have onSi 
Qpply Qt Social Security Ofiici 

if lost, write or call Office of Public 
Records iri the town In which the 
student was born 


^ finikin \ lAFif i A A fi An ^k^k ^ ^ 1 w w 

uoiQin viriiiCQiiDn qt dQig ond ploci 
ofbirfti 


__ 




Birth cirflflcafe or baptismal 
records 


J. uuTQin nQnni&, ouurQssiS, ons 
tilephoni nunribefs of th@ 
studenrs current: 

doGfQr(s) 






Tilephone book or doctor's 
oftlci, tlinic or hoapltal 




b. cllnlc[s] 










c, h©spital[s) 










4. Data of last visit Id doctof 










5. Health Insurance Policy Numbers 
Of Sfoup Nymbifs 






Iniuranci Policy or Group 
card 




dLiitofourrinl medicatloni 










7. Obtain names, addreiiis. and 

rapfesintativas from olhif 
aginQiiS; 






Tiiiphone book or recint 
cofrespondinca 




d. Gigsiroom teacher 










b, Social Sicyrity 










c. Job Service 




^ 






d, Division ofVocotionai 
Rfhabllltatlon 










e. County Social Ssrvloei 










t Q. Obtain names, Qddreiiei, and 
If liphoni numbers of parents' 
and studinf s imptoysri 










b» Obtain records ofv/agii 






W«4 forms, Gfiick slubi, \m 
forms, bonk slatemsnts 





ERIC 




APPLICATION FOR DiVELO PMENTAL DISABILITIES 



Pogi2of2 



STEP 


STEPCOMPLITiD DAT! 


SOURCES OF INFORMATION 
RIQUIRID TO TAKE WITH YOU 


OTHIR 


9. Obtain dollar istimatei of debts 
owid difictly by student and/or 
family 






Stotiment of biliings 
Clieck stubs and award 
iettirs 




10. Obtain ©vldinc© of support from other 
agenclss, if appiieabli: 

g. SSI 


^ 








b. BuriQU of Indian Affairs 










c. Soda! Sfcurlfy 










d, Ceuniy Social Sirvjois 


— ' — =^ 








i, Other 


■Id ,111 1 , ■ 








II.APPLJCATiON 










1. Mgki an appointment with Deveiop^ 
mental Diigbilittes Unit at Local Human 

wmOB L^inisr. 

(contact person) 

at= 










(telephone number) 










2. Ddii of appointment: 

Keep appointmint, 










III. FOLLOW-UP 










i Keap copiii of any correspondence 
to Developmsntal Disgbilitiis 
Ripresentgtiys 










2. Record receipt of; 

g. name of notification of 
student's Devslopmintgl 
Disgbiiltles Case Mgngger 










b, visitgtions made to residential options 










0. visitations made to vocational options 










d, copy of Individual Service Plan (ISP) 










ERIC ^ (I 
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APPLICATION TO THE DIVISION OF 
VOCATIONAL REHABILITATION (DYR) 



STIP 

dlEr 


01 Or wUIVIrLElEU 


RATE 
UAlE 


SOURCES OF INFORMATION 
REQUIRED 10 TAKI WITH YOU 


QTHIR 


1. COMPLETE THESE STEPS PRIOR TO MAKINS 
AN APPLICATION APPOINTMENT' 










1, Obiain studinfi Sodial Sicurify Nunibir 






SQcigl Security cord 


If lost or student doesn't hove one, 
□ppiy at Social Sicurlty Offici 


2. Obtain vsrificQtlon of dciii and place 
of birth 






□III!! yeriiiiLuie or Dupiisnnui 
records 


!! lOSi, Wrils or Gal! UiTICe U! rUQIIC 

Records in the town in which the 
student was born 


tijiphone numberiofth© 
studenf s current; 






Teliphone book or doctcr's, 
hospital or clinic offici 




a. dootor(s) 










CiiniC[iJ 











0. hoipitQifs] 


■ 








4, Hialth iniufgnci policy numbers 
or group numb©fs 




^^^^ 


Insurance policy or card 




5, List of current medlcaticns 










6. Obtain ngmis, addfeiita, and 
isiBpnune nurnuers qi sei vics 
repristntatives from other 
Qgenclis; 






Tiliphone book and most 
fSCint coffeipondanci 




Q. Social Secufity 










b. Job Service 










c. Developmenlal Disabiiltiis 










d> public school - clgsiroom tsQcher 











» 



APPLICATION TO THE DIVISION OF 
VOCATIONAL REHABIUTATION (DVR) 



Page 2 of 2 



STiF 


STiPCOMPLiTiD 


OATi 


SOUICES OF INFORMATION 
glQUlREDTOTAKiWITHYOU 


OTHER 


II. APPLICATION 










1, Make gn appointment with 










[contact pifson) 
otthi Division ofVacationa! 
Rehabilitdfion_._ 

(telaphoni number] 










i Data timi and place of 
QppQintmint; 










and 




* 






III, FOLLOW* 










i Kisp copies Of any written 
corraspondincii 










a. data of award letter 










b, datioficreening 
0. dats of ploaemint 
ddgti of service ending 
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AHACHMENT D: 

PROGRAM SYNOPSES 
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NORTH DAKOTA DIVBSION 0 
VOCATIONAL REHAilLITATION 



Vocational Rehabilitation is a Stati-Fsdiioi progfGam to provide 
thi services nicessary to enable the t^opdlcappiS individual to 
prepare for or maintain tiimsilf In impiofmint. 

Tfii Nortli Dal<ota Division of Vocatignol tehobiHtatlon is ad- 
ministered througti ttie Nortii Dakotd Departfnint M Human Ser= 
vices. 



Federal Funds are 
basis with the State 
the Fideral ollotmi 



toll to North Bobta on a matching 
g twenty piosnt of ths© funds and 
Ing for ilyiy psrcsr^it. 



A handicappid indivlduai Is eiigibli fofivicss if iliere is: 1) a 
physical or mental diiabllity whicti for luchlndivldual constitutes 
or results in a substantial handicap toiployrriimt; and 2] a 
reasonabi© expectaflon that an Indlvidyfllcgn benefit in tirms 
of employabillty from the provlaion of vocQtional rehabilitation 
sen/ices, 

Undif the Rehabilitation Act of 1973,oiQminted, services 
other than diagnosis or evaluation rnuslte provlted'ln accor- 
dance with the individualized Written iabliltatlon Program 
which IS initiatid and contlnualiy developed for each handh 
capped individual eligible for vocqtiml rehabsiitation ser- 
vices. Also in the Act, It states that WheoQ han^lB capped In^ 
dividual is eligible for similar benifiti thfoyph anotlier program 
they will be utilized if it does not signlficaiillfclilay \hm services to 
the individual. 

Anyone who has or is believed to have o^lmpairmer-nt in prepar- 
ing for employment, becoming implofid, or r-naintainino 
employment, because of a physical or niffllQi disdbiility, can be 
refirrid to Vocational Rehabilitation- Thifiari no -oge restric- 
tions, but the individual must be able to tasfit frofm sirvices in 
terms of empioyabliity. 

Services offered through Vocational Rehabilitation Imcludt but 
art not limited to: ' 



1. evaluation of rehabilitation potential, including diagnostic 
and related sirvlces; 

2^ counseling, guidance counseling and referral services; 

3. physical and mental restoration services; 

4. vocational and other training services, Inciuding pirsonal 
and vocational adjustment, books, tools, and other 
materials; 

5. maintenance; 

6. transportation; 

I services to members of a handicapped individual's family 
when such services are necessary to the adjustment for 
rehabilitation of the handicapped individual; 

8 , 1 nterpretar services for the deaf; 

9. reader sirvlces. rehabilitation ttaching services, and 
orientation and mobility services for the blind; 

10. telecommunication, sensory, and other technical aids and 
devices; 

11. placement in sultablt empioyment; 

12, post-employment services necessary to assist handicap- 
ped individuals to maintain suitablt employment; 

13, occypational licenses, tools, equipment, and initial stocks 
and supplies; and 

14, such other goods and services which can reasonably be 
expected to benefit a handicapped Individual in terms of 
his imployabiilty, 



ERIC 
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NORTH DAKOTA Di VISION OF 
DEVELOPIVIENTAl DISABILITIES 



DiVilopnisn1olDiiabi|jti^:«s Caie Management Servicie provide 
help to tfioseGldren c?r adults with devslopmental disabilities 
by aisisting ttoin planni ing, obtaining and monitoring nieded 
services, Anypm ii elnigibie for case managiment sarvicss 
wtiosi ievire, tonic disability: 

A, Is attribytobli to mental of ptiysicat impairment or 

connbinotlon of fn&ental or piiysical impairmenti; 

B, is moi^ilitid bsfa^ the person attains age twenty-two; 

C, is likely tocQntinyi 111 ndifinlteiy; 

D, rtsults initetantiel functional limitations in thrii or more 

of ttii lowing extern of major life activity; 

1. Sflt'cafi (ability ts-o lat, dress and take care of one's 
healti 

2, ricspilve and i5(oresiivi language (ability to hear and 
undifitond othlr&s and to be understood by others); 



3, learning; 

i mobility [qyi |o get around inside and outside of 
home, scfiQclo^d wori<]; 

6. Silf-dirictiQn(obility to make decisions about others, 
iduoation, job, money and otther living slciils); 

6, capacity torldepindent living (ability to livi safely 
without assistei at least holf ofthetims); 

1, sconorriic liufficlency (abiSity to work and larn a 
living; 

E, riflects the ftim's nitd fof a combination and sa- 
quince of spidolJnterdlscipiinaffy, or generic care, treat- 
mint, or other ifces which om lifelong or of extended 
duration Qnd aiiindivlduaily plainned and coordinated, 




mmm of DIViLOPMINTAL PISABILITIES OORi mm FOR ADUB.TS 

Diiiopmental i disabiiity licensed services in North Dakota are deiiverid by lenfii providers using a duahtrack 
sysli of real tontial and day ser\'ices. individyals may enter the system Qt aritlil depending "on their tunc- 
' 'lot 



0 

N 



Day 



InlermedlQte 




Tfonsitiongl 




Minimally syPff- 




Supportfd 


Care Facility 




CQnrifTiunlty 




visid Lining 




Living 


For The 




Living Facility 




Arfonginiint 




Afrdngffntent 


RitardidpCFMR) 




m 




[MSLAj 




m 



Independent 
Uwing 



Campitltivi 
Ef»pioyment 



E)rtendid 
EfeiployfTinl 





Adult 

Day 

Care 




Davibpmsntgl 
Day Aetlvlty 
(DDA) 




Davsloptinintcii 
Work Activity 
(DWA) 




Vocfltiongl 

DivilopfD^nt 

Training 











51 



87 



NORTH DAKOTA ITAaTE BOARD 
FOR YOOATION^ EDUOATION 



The State Board for Vocational EdUcd^aiPonkibli for voca- 
tional education in Nortfi DabtCi, %iliih public sctiool 
districts, postseoondary iducatlonQI Ifi^t-iilons, and ottier state 
agencies wtilcti conduct vocational edition ^-rograrns. Tin 
Board's riiponslbllities induds Qssl^ii In planning, m- 
plementing, and evaluating their pyfaitoMionai iduca- 
tlon programs are to be rriadi aoQe^ibliloall Persons, 

Vocational education is a progrflni of iiiliyctlon designid to 
prspare individuals witti employqeliit^li as semi-sklllid 
mkm or technicians in occupqtlohi ^'Miifig \@m than a bac- 
caiaureate degree. Vocational §dycatiiotoricognizesand 
may include the teaching of co^iDdtlbisili oi communica- 
tions, decisian'mal<ing, learning \o ko\M piffconal and qc= 
cupational responsibility, VQCQtloridi firatiofi instructional 
programs, wtiich may include Offici Wgin, M*<irksting and 
Distributive Education, Homi EconSnnici iatiorB, Tradis and 
industriai Education, Health Occupationi JilcuitUB-i Education, 
and Industriai Arts, are to be made ac#s to aii persons, 

VQcgtional Ipacial Needs 

Based on past inrolimint of speCiqi ^grtstyd©nts in voca- 
tional education, schools may bi sligiblgNst fl&ide funds ex- 
pindabie for suppiimintal or aqdity staft equipment, 
matirials and lirvicis that are Qsi^iii'tor hsndioapped 
and/or dliadvantagid individuqis to Patlpati iEn vocational 
education, Funds are providid on Q DOsis, 

Special Naids programs/iirvicei afS pidid to students 



based on individual vocational education plans, Thesi plans 
art divelopid by a muitidiscipiinary team, an baaed on voca- 
tional assesiment information, and identify realiitic long range 
and immediata vocational goals and objectivss, Programi/sir- 
vlcii include instruction and support servioia, Instruction in- 
cludes vocational, privocational, basic skilii [rilatsd to vocfl- 
tional iducation), and imployability instruction, Support ler- 
vices include but are not limited to vocational Qiaessment and 
planning, counseling, resource assistance to school personnel 
and to students, tutoring, interpreting, remediation, work Bt 
perlence, and job placiments, 

PostSieondarylnstitutioni 

Post secondary institutions In North Dakota offer a wide variety oi 
education/training options. Support programs and ssrvicis for 
disabled students who meet institutional entrance requirerTients 
vary in quality and breadth and are based on the federal mQn- 
dates that equal opportunity be assured. Services generally in* 
elude remedial assistance; spi clalized sen/Ices, i,e„ notitakingi 
counseling; and placement assistance. If a studeni is not a cliint 
of a rehabilitation agency, cost for the sen/ices is generally in- 
curred by the institution, 

For information on North Dakota institutions set the most riCint 
booklet on Post-Secondary Institutions and Special Students in 
North Dakota, This is available through the State Supirvisor of 
Vocational Guidance, North Dakota State Board for Vocational 
Education, State Capitol, Bismarck, North Dakota 58505, 



AHACHMENT E: 

»ICE DIRECTORY FOR NORTH DAKOTA 




ORIH DAKOTA SERVfCE AGENCIES 



epartment of Human Servlcei 
jdlclal Wing/State Capitol 
ismarck* North Dakota 58505 



Mr. John Graham, Executive Director 
(701) 224-2310 



Dr. Darvin Hirach, Director 

Division of Development Disabilities 

(701) 224-2768 

Mr. James O. Fine, Director 
Division of Vocational Rehabilitation 
(701)224-2907 



epartment of Public Initructlon 
ate Capitol 

smarek. North Dakota 58505 



Dr, Wayne G. Sanstead, Superintendent 
[701] 224-2261 



Dr, Gary Gronberg 

Director of Special Education 

(701)224^2277 



ate Board for Vocational Education Mr. Carrol E. Burohinol 

ate Capitol State Director and Executive Officer 

imorck. North Dakota 58605 (701) 224-3180 



Mi. Marola Schutt 

Supervisor of Vocational Special Needs 
[701)224=3178 



Names, addresses and telephone numbers for vocatlondl education personnel are not included in this hand- 
book because the responsibility for vocational programming varies from school district to school district. 

For information as to vocational education options you should contact the following personfsl [beainnina with 
the lEP Case Manager). a-^i^ ^ 

1, lEP Transition Case Manager 

2, Vocational Resource Educator 

3. School Superintendent or 

4. Vocational Director 

Social Security Administration 
Information No.: 1-800-342-4570 
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NOl^H DAKOm SPECIAL EDUCATION 
ADMINISTRAm^U^^^ 

School Districti Served 

Badlands Special Education Unit Beach, Belfield, Billings County, Dodge, Golva, Halliday, 

Ms. Lynn Honsin, Director of Speciai Education Killdeer, Rictiardton, South Hiort, Tayior, Twin luttes 

173 22 St. E., Dickinson, ND 58601 
(701)22M257 

Bismarck Spiciol Education Unit Bismarck 
Mr, Robert L. Stuckinbruck 
Dlrictor of Special Education 
400 Ave. E. East Blimarck, ND 68501 
(701)221-a754 



Buffalo Valley Special Education Unit 
Mr, Ray R. Houser, Director of Speciai Education 
122 Second St. SE, Jamtitown, ND 58401 
(701]262'3376 

Burleigh County Special Education Unit 
Mr. Martin Huschka, Dirtctor of Special Education 
203 N. 29 St., Bismarck. ND 58501 
(701)221-3755 

Dlckiy LaMours Multidistrict Special Education Unit 
.. Mri. Rhoda R. Young- Director of Speciai Education 
LaMoure Clinic-Box 655, LaMoure;ND 58458 
(701)aa3-5729 

Dickinson Speciai Education Unit 

Mr. Rodger A. Miller, Director of Special Education 

P.O. mm, Dickinson, ND 58602-1057 

;(701)225-1650 

. East Cintral Special Education Unit 

Mr, RobirtW.Carpsntir 
■ Director of Sptclal Education 
,.P,0. Box 266, New Rockford, ND 68356 

(701)947.5015 

' Emmons County Special Education Unit 
Ms, Norma J. Strsyli, Director of Speciai Education 
'P.O. Box 14, Linton, ND 58552 : 
:f701]254-4221 : 



Buchanan, Eidrldge, Jamestown, Kensal, Medina, 
Mountpeller, Pingree, Spirltwood, Streeter, 
Wimbiedon/Courtenay, Woodworth 



Apple Creik, Baidwin, Driscoll, Grass Lake, Lincoln, 
Manning, McKiniie, Menoken, Naughton, Regan, 
Sterilng, Teller, Wing 



Edgelay, Eiiendale, Forbes, Fulierton, Jud, Kulm, 
LaMoure, Marion, Monango, Nortonvliie, Verona 



Dickinson, Lefor, St. Plus 



Carrington, Glinfiild'Sutton'McHanry, Grace City, 
Niw Rockford, Oberon, Shiyenne 



Bakksr, Braddock, Sianavon, Hague, Haziiton-Moflit, 
Unton, Odiisa, Strasbyrg-Emmons County, Union . 



Fargo Spiclalldycation Unit 



MrJam^P.Tronsgard 
Director of SpiciQl Education 
1104 Second Avi, Fargo, ND 58103 
(701)241-4a36 

■ ;FortTotten3pacial Education Unit - Fort Men, Fort Men CornfTiunityactiool 

V Ms, Sharon Cilne, Director of Spicial Education 
. Fort Tottin Public Schools, Fort Men, ND 58335 

V (701) 766-4241 

Grand Forks City Special Education Unit Grand Forks 

Ui Franl( IVIiliir, Dlrictor of Spiclal Education 

.HemmpCintfi-3ulte109 
' 1407 24 Ave. S., Grand Forl(i, ND 53201 
,.:,;(701] 772-7189 

; • Griggs/Steele/Iraili Special Education Unit BInford, Central Valley. Cllfford-Galeeburg, Cooperstown, 

'• ;Dr, David N. Sapp, Director of Special Education Finliy-Sharon, Hannaford, Hatton, Hlllsboro. Hope, 

Box K. Hilisboro, ND,5a045 Mayvllle-Portland, Willow Lake 

.,(701)436-5860 



'.Heart of Arriirlca Special Education Unit 
■ " Ms. Mary C. Stammen, Director of Special Education 
. ,'3 Ave; SW, Rugby, NO 58368 

(701) 776-5655 



Balta, Lieds, Rugby, Townir., Wolford 





Dr. Donald P.Boetimir 



Director of Spiolai Education 

Sports Center, Devils Lake, ND 58301 
"(701) 662=5036 



Oinabrocl<, Pitirsburg, l^oclc Lake. Starkweattier, Tolna, 
Warwick 



, Lonetree Spicial Education Unit 
Mr, Ronald % Vitter, Director of Special Education 
l?ural Route l-^loxA-l. Harvey. ND 58341 
'1(701)324=4811 




Anamoose, Bowdon, Drake, Esmond, Fisienden, 
Goodrich, Harvey, Hurdsfiild, Maddock, McClusky, Selz, 
Sykeston, Turtle Lake-Mercer 



Morton SpeciarEducation Unit 
Mr; Robert Licari, Director of Special Education 
,l309.Collins Ave. MQndan,ND 58554 
(7011 663-4902 - ,. 



Almont. Glen Ullin, Hebron, Littii Heart. Mandon, 
Niw Salam, Oak Coulee, Sweet Briar 



Northirn Plains Special Edi;:--""^ • 
Ms. JenetteC, Nelson, Dirtei ;' ■jbaclc -nycy-'m 



Bowbells, Burke Cintral, Columbus, Flaxton, Paiirnno, 
Powers Lake, Stanley 



Box 1059, Stanliy, ND587.14 
(701) 628^2007 

Northirn Standing Rock Wi-.intiG'' Jnit Beldsn, Fort Yates, Hanna, Minz, Silfrldgi, Solen 

Ms.NormaJ.Strayle,DirQc^f|i=^&56(^'"''^ 

P.O. Box 14 Linton, ND £4552 
(701)2544221 

Ollvsr/Mercir Spsclal Ed^afiu j^ii B©ulah, Center, Goidin Valliy, Haien, Sprlngbrook, 

iVlf, Barry E, Ctiatharns, Diricli ii sp^ial Education Stanton, Zap 
Drawl r E, Hazin, ND 585i 
(701)748-6383 

Peace Sarden Special Edycatlon Unit Antiir, BottlRiau, Dunseith, Kramir, Lansford, Maxbass, 



Mr. Robirt A. Nial, Director of Special Education 
424 Main St„ Bottineau, ND 58318 
(701)22M743 



Mohall, Nswburg, Rolitte, Rolla, Sherwood, Sourls, 
St. Jotin, Toliiy, ijpham, Westtiopi, Willow City 



Pimblna Speclat Education Unit 

Mr. Tom J, Cummingi, Dlrtctor of Special Education 

Box 238, Cavaiiir,ND 58220 

(701) 265-8080 . 



Waitiaiia 




Rural Cqss County Special Education Unit 
Mr. James P. Tronsgard 
Difictorof Speclai Education 
1 !04 Sicond Ave. S., Fargo, ND 58103 
(/Oi) 241-4879 



Cass Valley Nortti, Cintrai Cass, Chaffei, Dakota, 
Kindred, Lsonard, Mapleton 



: Sheyenne Vaiiey Spiciai Education Unit 
Mr. Malcolm J. Scott. Director of Special Education 
Miller Office Buiiding 
Higliway 94 Wist, Valley City, ND 58072 
(701) a4M402 



Kattiryn, LItctivilli, Maple Valley, North Cintral, North 
Sargent, Oakii, Oriska, Page, Vol iiy City 



Sourls Valley Special Education Unit 
: Mr. Ralph J. Charily, Director of Spiclai Education 

; 215 Second St, aE,Minot,ND 58701 
(701)857-4410 : 



Garrison, Glenbum,Granviiii,Kdrlsruhe, Kinmari, Max. 
Minot. Nidrose. NewTown, North Short, Parshail. Plaza, 
Rivirdaie. Sawyir, South Prairii, Surrey, Thursby Butti, , 
Underwood, United. Veiva, Washburn. Whiti Shiiid, Wilto 



Bell, Berthold, Butte, Carpio, Donnybrook, Eureka, 
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South Central Prairii Spiciol Education Unit 
Ms. Patricia E, IVicCarthy 

Director of Spicial Edueation 
P.O.BO)(7,NapoiionJD5ei6i 
(701) 754-2971 

Soutti Valliy SpiQial IducQtion Unit 

' Mrs. Sallie A, Doner, Dirictor of Spicial Education 

B_ox100> Hanl(iniOn, ND 58041 

(701)242-7031 

Southwest Spicial Education Unit 

Dr, Milton Wisland. DIraclor of Spicial Education 

P.O.Box365,ivlott,ND.5a646-0365 

(701) 824-2937 



.Turtle Mountain Spicial Education Unit 
; Mrs.Qaylani L BsigQrde 
' Director of Special. Education 
Bo)(151Jelcogrt,ND 58316 
(701) 477-6471 : 

, Upper Valley Special Education Unit 
Mr. Robert B, Under, Director of Special Education 
as W. 5 St., Box 269, Grafton, ND 58237 
(701)352^2574 

' Wahpeton Spicial Education Unit 
Ms. Norma A. Nosel(, Director of Special Eduoatian 
1021 Nil St., WQhpiton,ND 58075 
(701)542-5499 ; 

; West Fargo SpieiQl Education Unit 

Ms. Marlys E. Antonoplos 

Director of Special Education 
: 207 W.MQlnJiit Fargo, ND 58078 

(701)282-3344 

Wilmac Special Education Unit 

• Mr. U\kB I?. Ross, Director of Special Education 



^hley, Gackli, Lshr, Napolion, Pittlbone, Robinson, 
Steele, Tappin, Tuttii, Wiihil^, Zieiand 



Enderlin, Falrmount, Fort Ransom, Hanlcinion, 
Lidgirwood, Llabon, Mantador, Milnor, McLeod, 
Richland, Sargent Cintral, Sheldon, Wyndmere 



Biiilgi, iowman-Eden, Carson, Cedar Butti, Central, 
Elgin, Flashir, Gilstrip, Hittingir, Leahy, Marmarth, Mott, 
Mud Butte, New England, New Lelpiig, North Limmon, 
Ofgngi, Paranto, Riidir, Regent, Rhams, Scranton, 
Sheets, South Fork, Spring Butte 

Biloourt #7, Ojibwa Indian School, Dunsiith Day 
Elementary 



Adams, Edinburg, Emirado, Fordville, Grafton, Lankin, 
Larimore, Manvil, Midway, Minto, Nash, Northwood, 
Park River, Pieek, Rye, Thompeon, Turtle River LeVant, 

Wahpston 



Welt Fargo 



Alamo, AISKander, Bowline Butte, Earl, East Fairviiw, 
Epping, Divide County, Grenora Horse Creek, 



NORTH DAKOTA HUMAN SERVICE CENTER$ 



RiGiONI'WILLiaTON 

Northwist Human St rvlcs Canter 
316 Second AvinuiWisi 
Box 1568 

Wllliaton,ND 58801 
(701)572=8126 

■ Vira Stsnihjim - Rigional Director 
ErntitFiK ■ VR Supefviior 
Ruis Pittiley • DD Coordinator 



REGION II <'MINOT 

Nortli Cf ntfal Human Servict Ctnter 
400 - 22nd Avf nut NW 
MinotND 58701 
:(701]a52-12ai 

David A, Snyder ■ Regional Director 
Dennis Helrners ■ VI? Supirvisor 
Nancy Bogner • DD Coordinator 



Ri@ION III- DEVILS UKI 

Lake Region Human Service Center 
Higtiway 2 Wilt 
DivlisLai<§:ND 58301 
(701) 662-7581 

Duainne Bourcy- Riglonai Director 
Curtii Sinness = VR Supirvisor 
Pat Nygaard-DD Coordinator 



REGION IV- GRAND FORia 

Norttitast Human SirviCi Center 
1407 • 24th Avenue South 
Grand Fori<s, ND 58201 
[701)746-9411 

P. Tim Harris - Reglonai DiriCtor 
Hsrbirt Schlmmilpfinnig ■ VR Supirvlior 
Sandi Noble • DD Coordinator 



Re@IONV-FARQO 

Southeast Human Service Centir 
15 North Broadway 
Fargo, ND 58102 
(701)237-4513 

Duane Lawrence ■ Regional Director 
DuaniHaug-VR Supirvisor 
Peg Dubord • DD Coordinator 



REGION VI -JAMISTOWN 

South Cintral Human Servlci Ctnter 
520 Third Street NW 
m 1743 

Jamestown, ND 68401 
[7Q1)252'2641 

Roif Storsteen - Regional Director 
Clyde Srubbs-VR Supervisor 
Nancy Exner ■ DD Coordinator 



REGION Vil- BISMARCK 

West Central Human Servlci Centir 
600 South Sicond Street 
Bismarck, ND 58501 
[701) 255-3090 

ErwInBitz ' Regional DIrictor 
John Lies - VR Supervisor 
Harry Mlllir ■ DD Coordinator 



REGION Vllh DICKINSON 

Badlands Human Sifvlce Cinftr 
Pulver Hall • Dickinson State College 
Dickinson, ND 58601 
(701)227-2771 . 

■ Regional Director , 
Dali Sattltr ■ VR Supirvisor 
Gene Hysjullen ■ DD Coordinator 



mm\ 

Wliliiton 
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JOB SERVICE NORTH DAKOTA 



Stati Headquartiri 
(701) 224'282S 



Job Sei 

Bismarck Regional Office 
216 North Second Street 
(701)224=2860 



a Officii 

IMinot Regional Office 
3416 Nortii Broadway Street 
[701] 852=2164 



Bfulah District 
118 West Main Steat 
[701) 873'5607 

Mandan District 
SOIFifitStriitNW 
(701) 663-6461 

Devils Lake Regional Office 
301 Soutti Coiiega Drive 
(701)662-2181 

Rolla District 
6 NW First Street 
(701) 477-5631 

Fargo Rsgional Office 
1350 South 32nd Street 
(701)237=7113 

Wahpiton District 

624 Second Avenue North 

(701)671-2711 



Grand Forks Regional Office 
2016 South Washington 
[701) 781=3711 

Grafton District 
728 Hiil Avenue South 
[701)352-2202 

Jomestown Regional Office 
429 Second Street SW 
(701)251=2256 

Valley City District 

223 North Central Avenue 

(701) 845=7261 

Williiton Regional Office 
422 First Avenue West 
[701) 572-7771 

Dickinson Regional Office 
66 Oslsorn Drive 
(701) 227'2361 



. m 

ERIC 



61 



10/85 



ATTACHMENT F: 

GLOSSARY 



AAMD-AmirlGQn mmm on Minla! Dtficiiney 
AII-AdylHoiie Eduedtien 

Acadsfnlc Abjllty^Coffi^iinei in ioiki rlquirid by ich^l 

Ae?fiditstlsn*i?isegni!ion 6y g mm\ erganiialisn o\ a lieiniit'i esmpilsnei wiin a m\ q\ spteiliid 
standsfds, 

AGFMjl'^AeQfidiiatiQn Counei! Idf Faellii for Ihi MinlQily Rilardtd 

Aehlsvifii^nt Isvil-Thi peiitisn. rank sr dtgrie si susceii attainid in igmi ggnersi or ipfcifie 
gCQdifiRte sr^ oi IndicQfid Sy ilsfidsrdllld lists or leaeNng judgfriini 
AQL&^Aiiaeiatlpn fsr Childf§n with [mmm UmUMm 

Adaplivi BihQi^pf=Ihf iff§ciivini|| Df dtgrif wiih which thi indi^dyQl itilili thi ifgndardi □! pi fioriQl 
indipindint and loelai riiponiiBillly iKptelid el hii agg and euituia! ggyp, Thrti aipteii ef Ihii 
bfhavisf art; i) matufafian, 2) liaming, and/or 3) s^ial gdjultmint. 

Adylt &€y Qgfd^CsiTipfihlhlivi Qnd eoOfdinalid qqUvI!!^ pravidld on an QHgolng ^lis iq oduHi wilh 
df vilspmental diiabiiiiies miiding in ihi eammunify. ^ggrafni invslvi Wuh ^hyiml rtgreatjonai and 
pi^ai cQri training Qnfl Qstivlly with mphmli on itlmulatlQn. eipdiuri snd esmmuhity erjgntation rid 
pQrfjdpgtion. 

Adult ifsup H§ffii-D€signid Id mill Ihi hiidi ol diyilspfTignfally dliablld individusli who con Qgnilit 
fram inliradian of family living in a graup home. Prayidis progroms In Ihi grici at it It^hiip akiilL SQCioj 
bihSviOf mSnQgimint. gnd olher niidi ai idsnflfiid In thi individual habllitaflsn piQh (IHPJ, f?iiponijbli 
iQf pfQvidlng docyniinlglian ot ilfuolurid fnoiniinanQi pfogrsmi Ihi goQl of lUi tfgining honii pfegram 
Is Is allow Individuals who are mm substantially handieapptd, but whs da not rtquifi IFC/pD sin/lois, to 
fUldf in a family lilting, 

AdyH Tfdlnini-A oonlinuing gauoalion pfogrqfn of divilppminlally disabled persons qvif sixtien in- 
duding fhi grigl of work habili. gfgoming ikilli, sscidl Ikills and work trglning. 

Adroeiqf-A program or liluation in whieh dglnoils sr Individuals aol on behalf of thi Iniifsits of other in= 
dividuoli Of gfoupi. 

AFDC-Aid is Fgmillis with Dependent Children 

AFDG4|p^Ald to Pamillii with Dt penflint Childrin [UnBrnployid Fgrintii 

Aftir-COfi^SifvlCis providld following a piriod of hsiptaliiafisn or "erisis oorg" to impreyi the clients' 
Qdiyitmint In Ihi eommunity gnd is Qvoid fihoipitQliiQlion, 

AHfffiste Uvlns tosngsmint-A fesidentigi program other fhan initilutionai oan iijch di group hortii, 
foilif hgnia, etc, 

Appf§pfi3tl§n-!ri cenititutfenGi law. ailolmiht of rfidfiiy by a legistsfuri for d parfieuldr pufpdse, 
A^-Asssoiation lor Retarded Citiiins 
AilA'^Amirioan Spitch qnd Htorlng Aliocigtian 

Asioslsilyi LeafnlRg-Whin Ihi fifit sflmulul is ixpirienoid, the stcond tiridi to be rtoQllid, 
ASil-AduIt ierviaes (^epresenfativi 

e 

Ifflillns^Thi usual iivil of lyncfioning prsficiiney er liali of On mfliviauQf wiin riiptcf JO a paftieulor 
oharQeferlllie. Ihi friquiney of oCQurrenQi of a behavior btfore Infervention or treatmerit, 

laiia lifyic§s=Ihoii sifvicii ftQuifid to bt providid by on gntity in ordif Id obtain ond mainigin g 
lloense. 

liH^Bufiau of Edycalion for the Hanaieappia INatipnar 

S€fi€Vi§f ^fodifl€ali§n=A itructyrid. Qonsiitint syilinn of riwdrd dnd pyniitin^mt lo dbtdin d more 
diijriobl§ b§hayipr, Emphasil ii on obiervabli, reaiayrabli bfhaviof and it$ gnti^edinti and mm^ 
quenoes. 

iihaYlor Rating SGQ|ls^ly!fqiur§mint tichnlqyes or inilfumlnli providing clgiiifigQtiqn of ihi Ifvf I of an 
fndividuari adaptive bhdvldrs. 

Ithaviorsl DUtyrifln^f ^hi briokmg up of a uiugi pottim of coping with ngtijfQl arid looial dlmpndi of 
jhe enylrsnment; qommonly symptomatic feature of sorne qthif pfimary disorder^ fraumai or malfunolion, 

l§S[dlng Ch||d/Cof§^[ioordlng Car§/Idycgiiongl PlaoiiTiini], Frovldii riildgniiai igrvicii loichool ggg 
handlcappfd qhiidrin during the sqhool week for purpoies of dCPess lo tdijootional pfogrsm; theehild 
risidii witfiiri thi hdlurdi fGnniiy on wnkindi. hoiidayi dnd voQations. 

ierdiriirii Intefljginqe^inteilfotyal funationing in the rangi of one to two stgndgrd deviali^i biiow the 
test mian [68 Is 83 Sfdndard^iinit or 70 to S4 Wiehslif \A 



QANGOfinmynity A£fign Program 

CMl^CBynGii of Adftiif^iilroten Qf Sptciai EdueotlOn [QIC] 

Qm M§nQgirTiinf-A proeill of inlirosnnecled steps dllignglfd by the Norlh ^kqta Dfipsftfiiinl of 
Human S§rvioii and implifnlntid by a ipieifid individudi, disignated to moiiirnizi deliw of fhi full 



range at servlsei to individyals with de vilgprnenfal diiabilitier 

CQi^Cfippied Childfin'i Ser/iei. Opt fgfid undif ligff llQtuli and Itii Soeioi Stoyrily Ast= Thi purposi of 
the program is to prgvidi igrly idintifioation ar^d troatmenl of handieapped ehildfen. Cfippled Children's 
SifViCiS csniiif of; fht garly tatlan g! cri^lid childfln; pfavliion of diggnoslic imm and tilalminl !n= 
elyding mtdlSQl, iurgicgL gnd hospital sirvicis for ehildfin who have eerlain Cfippilng egndltiom, soqiQl 
m\m to ohiidren and their fomilis. 

CDI-Continyifig Diidbiiify Riviiw by Soolot Secyrify 

CiC-Counoil tor E^stplionai Children 

GFA^CommLjnity Faoilifiis Administration 

CfiAC^Communily Ntatth Advisgry CQunCil 

CQH (GhM Qmp Homil-Fregram disigned !s meel ihi nitds of d^vilQpminfglly diiaDiid ch'iflnii 
who cdfi binifit from thi ifmcfuri dnd prggrdms provldid In imall-graup living. Child Sroup Homes pro- 
vide sen/ioe for ten ehild^n or fewer, wlih the chiidren ^lieipgiing in Gonnmijnity gfiiritid progrdmi. Thi 
community programi rgngi from privQli day m% lo iocQl publie leneols. Th§ gsa! of ine Child Gfpup 
Home is Is prepare the ahild to nturn to a family sitting. 

SHPA-Gsmprf hiriiiyi Higlth Planning Aginoy 

Gloss AoHdn^Suif on behalf of a number of similarly siluaiad persani fa sbiain r iliif whieh will apply to thi 
ini.lri clasi 

Co^lngled Fundl-fytiiing fundi far planning and %m\m from u variety of fiderai and stale source. 

Osfflfslfmin! (ligdO^AsSignmint fg oystsdy. cgnfinimeni or fregtminf by odyri grdif. thii ttffh i| ih eon- 
frsf ta medical, vdluntory, or other administrafive admisiidni prooedureS: 

Comnnynlly iesidinHal Caia^Cari prpvidid to a diviiopmintaily diiablid ptrion gwgy from his o^n 
heme but in a community setting; iheie fasilifies might icke Ihi form 3f group homes, h^lili hdlfwdy 
houses, or nufiing horriii 

Cofr.pailridY Tiill (ligaO-An evaluofion of an individijal to ditirmini whethif he is legally oopabli of 
fpgking Chgigii gnd, Ihififori, is Ifgglly agggynlgbli lor his actloni; 

eompelltlVi Imptepinl-lhdividyal Is workihg in uhiyDsidizid ifftpleymint, 

QqmprihehslVi Service Ditlviry l^im^A full range of servioes whieh are fDeaningfuliy integrated as to 
be easily acoiisid by divilopminlQliy dlisblid cliinti gnd thgir forriiiigi.. 

Congenlfat^Preiint a! birth 

Congfigale Caii^A ipe^ialimd progfom to sifve the able-aged individual wilh deveiopminfal 
disabilitlis withlri d community group^Hving arrdngimint. 

QP-Ciflbfdi Pgisy 



DAO-Day Aetlvity Cinter 
OAGA-^Doy Acfivity Ci nler AiiQciation 
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Day Acfivlfy-Tfalnlng imphdsis is stirtiuidtion, iiipdiufi, and riinfofeimint in dctlvlliis of ddily lii?ing, 
which ingludii doily living skills, Silf^QWgfinf §i. phyiiCQl developi nt. gfogfiiing, hygient, and ongoing 
pfeparalion for thi more pfodustion oriented Work Aoiivily. i^lt oompetenoies of Day Agtivity are the enfer^ 
ing ddfnpirineiii fdf Work Activify, 

Day Con (Aduttj-Comprehensive and ooordinaled aoiivities provided on an ongoing i;asis to adult 
de\/ilepminfQily fliSQ&llQ indivlduQIs fiSiairig in ffii Cdrnmunffy.' progfafTii mvoivi social, privjioai. r§cf§a= 
ligngl gnd pf fsonal qare tfflining and activify. 

Day CSfe SsfVlgiNComprihgniivi grid cddrdindtld Qctivitiii provldid on gn ongoiiig basil id 
prtichggi, ichagi age, and adult divelgpri^enfally disabled individuals residing In the qommunity; pro- 
grams involve soolaL physiodL reoreafionaL and pifiono! m% tfdining gnd ddtivity. 

DD-Divilopmental Diiabliitifs 

DDAIor DDlW-DivildpmintQl Disdbilltiii [SirviCil Ast 

DBI-pisability Determination Servioi-determines disability benefits for Sodlal Seourity. 

Dllrtslltytidndllistlon^hf pfovilidn of gpprdpriati oltimollyi living gfrangeminti to indi^^dijols currenlly 
iirvid in instifijtigni for the divelgprnentaliy disabled. 

DellYery ly^em-CQmbinQllon of inilltytidni, pt rsgni. and sodgi fagfori in^ijinoing the digret and quali- 
ty g| proviiion of health and spo-ial servioes, 

Diprlyslidn-lniyffigiint qygntity, vafigbliity, fedundgnoy, or dispfiminobility pf sfimulatipn in the envlrsn- 
mint; the source ffiay be oultural pr mafemdi. 

Dgyiiopmenlol DIsoblllty^A ifvire, qhrgnip diiability of a person whiph; 
a, ti atlribuloble to d mintal or physiddl impgirminl gr combinQtiDfi of fnonfal and phyiical irftpoifminti: 
Is manifiilid &# lofl thi piriDn □ttgini ggi twintV'twe, 
l| likily to ppnlinue indefinitely; 
C [Results in lublfonlidl funelidnal lirfiilQfiOrii in Ihrti or fnofi of thi fdlidwing arias of moiof lift ocHvllV: 

i. M0m and eKpreisivi lar^gyagi 

3, LiQrnihg 

4, Mobility 

i.Silf-direefiofi. 4 
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6. Capaeity fOf Inde pindrit living 
1. feBnemic lytfioiiney 

f , M\m\i thi pifssn's ntedi for □ cpnibinatisn and itquinci of §ptei5l, infefdticiplingrv. or ginefie 
qqfe, tftQlmtnt, or glhir lirvisei wfiieh gig g| lifileng er tslendid dyrgtign snd m individuoliy 
plonnid and Emfdinslid. 

DivilopmintBl Dsy km^-k phyiiesity separgfid parlmenl or infily hgving on identified pfogrgm 
and sipgrgle supf rvisign Qnd rtsords in whieh very bgsic funcliDngl ikjjli gre diveispga tfifgugh rgptlitive 
inilruclion^ Ifgining imphaiii ii itimuiafion ixpoiufi snd riinfsfegminf m oefivifiis of daily living wf^ieh in= 
elude Ssmmuniealign ikllls, iducglign Mk-. Siif^owsfiniis, phyiicgl gnd emsflgnQl divglopment= grogm- 
!ng» fiygiini, snd fiergaliBn. Skill divilgpminl, whtn eppfspfiali, would bi prgliminafy to ond in 
pfipQfstisfi (sf inlfy ln|3 □ wgf(^ gctiyity pfQgrgm= 

Df Vijapn^nlSl Wsfk Actlvily-Tholi %mm prgvidid m s wsfkshDp gr phyilgglly lepsfQlfd dipartmenl 
^ Qf a wQrtsh€p having Qh idinfiiiable prpgrsm. sipgrgti lu^rviilen dna ficgrdi, pianfiid snd disiynid 
ixeluiivify fe pfsvide fhifopiu^e gclivitili fsr wsfkefl wifh hgndieopping dgndilieni whgii phyiisal or 
minlg! im^jrmint iise siVifi as fe meki thiir produdivt cspQSity incomiquinfigj gi defined in 29 CPf? 

Dtognssie ItfVj^ii-lnelydi, but are not limifid fg. piyehdlsgi^aL ssetgl tducofidngl, and ir^gdiegl sif- 
vlcfi ni^iisdfy ts idenfify ihe pfisinQt Qf a develspminfgl disgbilify. ill gauii and eemplicgligng, and fg 
dilfnTjini Ihi ixtinl ta whieh thi diiSDiiiiy lifTiiti [or ii likily te lifnil) the individuQl 'i daily living and work ac^ 
tivitiii 

DMCN-DipQftmlnt of Maternal and Child Higllh (Stalil 
COi-^Oipartininl g| iduQQfiDn 
OOl^Df pafiminf el Labar 

Dsnlellla^ Ceri^PfOviiiGn of awo'/^ffgrn'hgfni fiiidgnsftoa divilopminiglly diia&led pf rsgn ft qyiring 
i4^hQur pff day $ypirvisiQn> 

Dull Norma! Inielljgencf-At or ntar Iswif limjli gf aviragi inteilieiggl gDiljfy [1,9. dttwi^n 15-90) 
DVR-Divisian el Vocalignol HihgblliloliQn ^ 

ID-Efneiienally Dlslyrbid 

iducabli^A ptrion with fnildly retarded iniellicfugi and adaptivi bahaviof who hsi githir the psifntigi 
Of Ihi prsvin ability ts ihgw if^dipindinei or Simi-indlpf ndinCi in hii envlronmsnf grid li gbli tg learn 
acgdimic Ikllls Ihiqugh thi sixth giodi livil, 

iOF-E^indid Cflre Pocility 

iiOC^^Eguai Efnpldyftiint Opportunity CofinfTiiisiOn 

if A-f pilipiy Foundgtigri of Amirleg 

Elmfnotiong! HandjeOp 

IMH^idygobli l\4intaiiy Hgndieisppid 

IMI^^Idygabli Mlntolly Ritardid 

iPMxtifidid Psriod Of iliglbiiity far disability b#nitif§ uhdir ioeial Sacufity. 

iBST^Egrly Piriadie Scriining Dlagrigsii end Tflatment [Mfdicgid, Tifii xixj 

iVaiydflDii kfvteii^SystimQtic appfOiial at pertininl phyiicgL piyshdlogisal, vDeatignai. tduQationaL 
eulfufgl loeigL esonomlejegaj, invironfnt nigL and ather fadar? sf thf indivldugl and his family tg diiir^ 
mine Ihe ixtint of llmitgiigni gguiid by thi diieDilltv Qnd tg Sevilap ah Individua! p/ggrarn st le rviges and 
oetiont 

Beipflondl Ghildrini^TrTi for ehlldrih wha deviatt ligniflegntiy from average; Ihe iirm is cgrrlctly yied 
for balh t xtftmn, but mail often refirs to indivlduali with a diiqbllity. 

fjftindtd Cofe-^Prplonged ar eantinuid eafi, luptn/isian, protfetlgn, cystsdy, lie, ef an indiviaugi: 

ixtf ndti ImplsynifinM work lituafign In □ supervisfdinvifsnnnsntwhish previaii fiRiunirativi iriipioy' 
mini Dppsrtunltiil for indifinite pifisds at tirni. Spiaial mlnlr^iynn v^^gii for handloapped warkifi in 
ihiitifid workshops ari lowof thgri ths mlhimum wagi, but ngl leu than 50 pefcf nt of luoh wage, 

F 

Family Ttlifopy^A fofm at piyohotherapy in which the therapist wsfki wjfh thi ollint and hii imfrttdigli 
fgmlly. 

tolly toldy^Progrdm pravidis fingricial gygfanei to pafinis who maintain thiir diyilopfninlally 
dildbiid child at homi, gr who have their child fitufnid from an inititutian= 

Fidifgl legMer-Federa! gDV§rnmint dgeunnirif In wNeh laws and figufgtions are pubiished, 

Fhsd Point of ieferrahA pifson of Qgindy in the egunty of ifgli who knows alt the n loufGii gvailable far 
the olif ntj and ia wham the qlleni can bi iifit for fefirral fa the appfoprlglf %mmi. 

fellow Along ^rvtcii^EsiQbiishmini and rmlnterignci of a ceynifiing relatianship on 0 lililang basil 
wllh divifopniintally disablid Indivldijali and ttiilr tafnlliii. a$ dt ilrid. fgf thi purpose at Gsiurlng thot gn= 
llolpatid ahangii in niodi gfid/or hieds arising \\m Ofliil ari rfsogniitd and opproprtatily met. 

Poitir Cdff-An grrangimint whereby an Indivjdyal lives In a ham© not Nl own, friquentiy plaqed thoft 
undir thi supervisan of a pfoiiiaiongl aginey ef insfltutjefi. 

Psitir C8ri/Ctilid-[lpiaial Hami Placifiiinf/Chila MainfinanEi]. Diiignid to miit the nffdi ef 




diviigprnintglly diiSblid cnydren wha ean Bf ntfif frerri thi eofi and intirgctien witli family living, but 
who have no ngfyfal fgmiiy willing of gbli tg mtit their neidi. The ehiid is pioeid in g egrifully lelieted 
privgff home m which g riiident can \m ai S tOfriily mimbf r gnd rtciivi mm and/sf frainlng. The goal gt 
the i^isl heme plgCiiriint is Ihst 'hi tgmily lyitem will ailsw a dgViiBpfnentgilv diigbltd child to reoeh 
hii or hir fngsEimym potintioi in an envirsnment as ngrmgliiid gs poi-iibli, 

Fesler CariiAdult-tAdulf Family Cafi) Csniiiti of Biasing g divelopmentally diiablfd gdult in g ggfilylly 
Silectgd privgti hOitii in which Ihi rtiidint can livt as □ (grnily rfiimbif gnd fiCeive esfi and/er training. 
The adult famiiy hsme steki to cqmbini gll thi qyglitiii gnd teatyrii ynlque fs ?amiiy living f^gt nisiiiarily 
mignt tg bt o lift long riiidence, ihe reiiden! may iqlif mpvi to g fnorf indipf nrlf nl sifting. 

@ 

©roup living Homf-A licensed home with suitgbll sybstifytl pgfintl tor individuals wiih dtvilspmintgl 
diiaBihliiS, Ihi siiygiien pfOrngtiS fnylygi cofnm.unjeatisni infifaetisni stimylalion, sociol lyppoft. and ae-- 
sill to Qommynity based pragrafrii 

duidillnis^lniifpretations gf thi Rogylgtions whieh furlher clsfity impteminlatign gj g Pyblig Lqw= 

H 

Hsblllialion-Divelopmint of skills and gbilitiii. 

Halhsay Housi^A rehgbilitgtton fgcilify which pfovidei a tfonnt'fifiai luppartivi sirvici and gfier-cari tor 
ihoie persons diagn^ed ae having minlol Of imoligngl t ' d who are in netd qt a sifyctyfid 

invifonrifiint. but not In niid at □ haipital ar nuriing homi tog, 

HOfidleappid Firisn-^Oni whs, bieayii of physidol, infllliotudl 0/ imstisnal impaifmint. is significQntly 
hindtffd from liarning, working, playing, adapting to the ijspiotalions or dimgndl Of sggiity Of doing the 
ihingi ether individuals thi sams ggi oofi do. 

HsiDi eafi^Any ty^ 01 eari that ii given te Ihi ciiint in his hsffli. 

HOrflsrnakir lirvlcis^piriet inlirvinlign by a Quolifiid pfOvidlr. in a hafni which maintaini e handieap* 
ptd pifion, to Oiiiit gnd enable the family in eaoing with the hondicgppod mimbir by way of supple' 
miniing pgrentg! care gnd rriQintginlng family unity; ii is yiually Q timparafy lifvici m pifiod ot nttd, 

HouispQfent^An individual ifT^plpyed ta pravide luperviiiDn and guidgnc§ as g ^urroggft mathir or 
tathif in a reiidential setting. 

HIJD=Heu$ing and Urban OivelOpmint (Department of| 

I 

ICP^Infirmidigli Cori Facility, An identflied gnd liCinied inlermediati care facility. 

ISF/MR-A risidintial health facility opifOtid pyriuant te regylaiign under 42 CFR 442 it liq.. ana Cirtitlid 
ler Tilli XIX gf the SoelQl Purify Adt, 

tCRPD=lfitintiididti Care Faetiiiy for the Dfvilgprfiinfdlly Disabled, serving fiftien or fiwgr riiidentS: ffiis 
is a heavily superviied riSidlnQt, with house parenls providing 24^hoyf supln/ision on siti, Individygliiid 
progrgmi a! trglning are diVilgped By g qualifiid rtiinlal fiiardafion prafisiignal and consiit of basic 
health cari and commynity living eompetenciis. Thi ix-t GOffipitineiis gt this tovei sf reiidinco gfe the 
intiring competenciei needed in the Trgniifignal Cemmunify Living Faeilltiii. 

llF-lndividua! EducQtion FfOgrgfri 

jnlant Dt yifgpnitnt Figgrsm-Syiif mqtic appliggtigri. by Cirtlfiid prefisslenels. ef an iiiaivldual pragram 
designed fs alleviate wdkt midigti the handicapping conditions m childrtn age lerg fo three. Fhis pro- 
grgm Iriyglvls trgining tor parents ai welL 

InOOifipf tsnt-A legal Iff fri for g ptrion who, because of a mtntgl difiot, Qdnnot be held fiipgnsiblf In 
diftgin legal prOOidurii rueh ai making a will iritering inta q f^anlract, ar standing trloL 

Indipihdint Functloning^Thf ability of thi Individua! to accgmplish lucciilfylly those tasks or activitif s 
dimgridid ot hirn by thi general cammunify. both in tirms ot survival demands and of typicg! iJspeGlafioni 
for specific age groupl. 

IFF (Indhflfluai Frogfam Ptanj-Upan final coftiplitien gf the isP and piacimint of thi divileBmintaily 
diiablfd individugl into approved service lettingi an Individugl Program Plan [IPPj must bt divelopid by 
thi service provider within thirty doys of initial placement date. 

An IFF will bf riguifid gf eggh lervlce setting and will dgguRiint plonnid getlvitiis ana sifyidi suDObjiO' 
tivis ot the individual fispfctivt to tfii lewiee objective si the sitting. The iifyici provider will be required 
to send thi IPP gnd its up-dates or revisions to thi pgrint gnd/er appropriale repri sintgtivi* 

k g rlpnientative of tr^i tSF ttam, tht ggsi manager reviews progfesi in each si rviee need area at gp- 
preprigti intirvgii 

Indipindinl living-individual is fisiding in apartmint, duplii, ite=. and living indipindently, 

InlOfmafion M Rif@rrsl Stryjcii-Provisien at an up'ts^ati, eompliti liifirig-Qf all apprspriati 
feioufces, whigh ggn be made avaiiabli gnd qyickly geOiSSible to the prsfessisngl pifioris sirvlng the 
disabled individual and his tgmily 10 that they can rifir thim to thi niidid, apprepriati, and mast f igdily 
□voilgbli riloyrcei. Also lupperte pybiie inforrfiatlon gctivilies concerning tht problims ot the disabled. 

Initltutisn-A publio sr privatt fQcillt-y or building[s) which pfovidili) g conitillatlon of profissignai lirvjcis 
on a 24 hQyr risidential basis including thgsi dinc-tid toward the care, tngtminf, habilllallen, and " ; 
rihabilitatianef the mintaily and physically disabled, and whieh h^ biin ffaditisfiallyi^fpofQtidifom thi, - 
gt nfrai popyiattQh, 




(nlski Qnd lalisie-Aetiviligs whieh i@ad to an indtvidudri tntry or isit if snn ihi nrviCi lyiigm^ 

BnliOlgengf QuQ!linf]-A numiriegl rgling diiirniinid Ihfougf^ psyeholsgiegi iiiilng whiefi indicsfii 
filafiVi livii Ol infUliggnCi; forfnefly gsmputgd Os th# rllQhsnihip e! q perian's minlgl qgi (MA) Is hi| 
ehrsngl^giesi (CA); new CQmpulod g| g stgRdOfdiZgd mm Qgmpgfid wilh ihi {^tgd individygri 
ehrensiogiegl Q|i ptfri. 

|fif«yifili§n-Dr.igni^ Id idintifY ihdividysli with prgbiims feisiid is menig! ilnm diveleprnental 
disQbilifiii, Of Olhfr probiims gnd inter Ihim info Ihs liivict lyitim, 

HP-indMdusi -iirviai^Pisn The evifgil sfrvlci pign fOf divelopn^nfgliy diigfelid mdivisusli wishing is 
gain qcce^ tg iiryict sifting^. II ii divelspfd qnd oppfovid by a Item ssnvinia By ffii call mgnggif 
tor M puipm, and iheuld m ystd whiniVif a elilnt fnliri er ton g lirviei. and must mmm gt 
liail onnuolly. (Sii difinilion ol iPP.j 

liWI^ImpQirmint Nated Wqrk &pini§s piftaining to Soeia! Sisufjty diiabllity ^nifigiafiii. 
fAif ^Individuoliy Wflftin RihQDiQiiDn Pfogrgm 
IVP^Individugl VgogtigngI idusgtisn Ptah 
1 1 i-ln(armatisn ahd MmQ\ 

m 

J§& ^ddidiC^mpillllvi^Ttie individuai i| working in g cgmpilitivi job lilting. 
UA^loeal idueation Agincy 



li-AdiiOrdir ef It^i bdile piyelieipgieal pfocissis invoiygd in undifitgnding er ir^ using 
langusgi; manifiitid in diigfdifi of iiitining. thinking, tglkjng, rgadirtg, writing, spiiiing sf sfittimiHc. Thiy 
indudi ptreepfyal t^dndieapi, brain injufVi minima! brain dyifunQlign, dysHitig, divitepniintaj aphasia^ 
ilc. Thf y ixcludi ItQfnjng prgBlgms dui primgriiy fs visual, hearing, sr mqlar hgndcgpi, minlQl ntgrdg' 
lim iiTlolier^a! diitufanet. sf enyifsnrn^^^ 

LP^lfgining DilQ&ililV 

yeSft^ftg-A gavirnmintal adivlty yiyaity qor^cimtd with^intorGing minimum itgndgrdl Of higirh and 
iQlfty. 

yfi lyili-Thsse ikitli niidid by Ihi individual to tunciion indipindiniiy and luSQilifyiiy m an adulL 
ThfSi Ingludi indipf ndin! living ikilli, prgDlim salving and dieiiisn maldng, inlifpffienal rilgiionshipi 
and vaeafisnd! aptiludi and IntifiitL 

Lllf Support Cgfi^CQfi niciiigry lor lonii pfgioundly rilarded indlviduali with majer biamidieal proD^ 
[§m§ (§,g. fiqyifing oirygin, sptcial Mng). 

M 

MfOiyrld Inlilllgf nei^Thi eopgcllv to pifciivi and undifstand fglatianships m midiufid by g itgn' 
dardlzed genefal inteiiginaf teil 

Mflfitql Ag#4hi livai ot rnigsufid of jydgid minldl ability ar eapaeity at an individuai m distinguilhid 
ffOfti Ihi stirgnglogiagl age at ttif individual; uiually ai dilifniinid by gn intillipnoi i§ii. 

Msntal Hialtll^impiiis tlig eapadfy in gn individuQl to \Qtft\ harmDnisys rilafleni witt^ and to pgf= 
ticipoli in. Of oaniribuli sohitruslively la, qhangei in his so^igl and phyiiogi invlronminl. Iniiuenetd by 
both bialogipa! and loqiai foctofi || li not g iigtic Qsndillsn but sybjeel }q variatiena and (iuciugiioni ol 

Mtnlgt iilgfdgtion-SlgnifiOanlly lybaverage gentrQl inft litclygl tynofioning whieh QriglnQfBi during fhe 
d©vilopnfi§n!al pifiod and is gsiOOlstid vwih iriipgirrTiiht In adaptive bihavier, 

\^ (MlnlmsHy kpfrvlled Living Andngeitientsl^Canslsti of o cgmmunlly cortipigii. whif § lh§ individyal 
finli Q silt=canlginid unit Of □ gfoup hOfni fgOilliy= loth tiai on qvailabii eliiril gdviiof: 

Ihi IVISIA ii diiignid fa mit I tfii niidi at develaprngntally disgblid indlvldugli who m. Pinillf (ram in^ 
tiraelldn sf fofniiy living In a giQup hortii, Ffovidis progfdrm In thi ertai at lilf^fisip ikiiii, sPCiai bihgyiOf 
manggtmint and athgr nM% as Identified in thi individuai ^ifviei pien WY RiipahSibli for paviding 
daaymihlation of iffuejufod malnlingnOi pfOgrgms, Ihe gsai at the twining hami pfogrgm k togllow in^ 
divlduali whe are meri substanliQliy hgndlcapptd, but who do n.ot riquirg IFODD serviQii, ta reeide in a 
fOfinily sitting, 

Ml-Mintal Riterdalian 

MufflplY Handlc§ppfd-A gfiat numb#r of divllepmintally disabled pf risns havi eno or mail typii of 
diisbilillli luah ai Impaired tiearing ar viiioni or poor fnuiGylgrcoordinQfiOn gecQm^nying their minlgl 
ritardgiion. ipilipsy gndior OiribrQl pQliy, 

NO 

NAfiO^Nalianal Aiiociotlon gl Mrdgd Qtiigns 

NSDB-^Ndllongl ConierinEi an Mlapn^infal Dlsabilitiai 

NQLH^Natlanal Ointer lar Law and th§ Handigappid 

HPAOiS-North DokofQ AiioolgllOfi of Chlldrsn wilh Lidrning Dildbilitiii 

■. Monvifbal Abllily-Thi ^wir or ipicial ikill ta ^fform Qn qo! or fgsk, ph^lQQj or mintaL net invelving ihe 
' un q( wards; far ixampli, rniohnlogl ability. 

HSfffiQlWefl^A philosophy of providing services to the diviiopmentaity diioblid which promote a iifo 
. Qi O sl&le like thgt of ihe reit at the eommynily, induding living in and gggess tq cgmfnynity 
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fiiDurcii and daily rouline a! wafk, ^ucation, recffatipn and hpmt lifi, etc, 
NiA-NgtiOngi Rihgbilitgtiqn Miogigtlon 

Niirslng Homi^A glniris csmmunily tfleitity capable of providing mentally hgndicapped pinoni, who 
hgvi cpnlinuing mfdical nn d|, with 24'hQuf egrii tregtminti and Qcftvlfy: 

Qil-On^t^^Jobrrginlng 

QT-toparianalthirQpy 

Pi 

pgrint Ceunsiilng^A iin/iee ofiin prsvidid by knswiedgiable ^rinti af retarded Ghildren ta give 
moral lupparl and gyidanoi to parenti of nowbofn or niwly diggngifd rifgfdid chlldfin, 

Partial HojpHaiMai-A iltufltlan in whiah a Elient does nst Hoy in the haspital 2d=hsuri a day. but dOis 
ipind rnOfi tlmi in the hgspiigl fhgn ii cuifomary in thf ease at aui^^iiinfL Alio iermtd Day Hospital or 
Night liaspllal, Iheie termi bilng applied aeoarding to Ihi timi whin Ihe oliint gttinds lUQh g Ifigtmint 
prsgrOni, 

PAP^Ffogram Analysii at Servioe Systeni (An ivalyqtion lyitim) 

Firiongi (or Ufil Ad|y^mint Irainlfig-Emphaiiiii the diviiopment at adjustmint to waik ralhir Ihar^ the 
divilopment a( q pgrtiQy|grsl«iiL Ihii may beaohlivid by lOng^lirrf! ixpoiyri tgg f|gl wprkiitugtion tm^ 
if^g piriongi ond loclal iiiills riquir^ to gii along wilh athirs in a work lifting, the dtveiopmint of work 
tsiefsnei. apprepriali work habits and imetisnai itability ifi fispondihg tg work priiiurr^. 

Firiongi Qgfi ||fVli6J^Dfiign|d to rfigintgin higlth and wilMng, Inelyfling Ihi proviiion af food, 
dething. Wily eari, and pifsonal intifOgtiOni ai rtquirid to pfiyint rtgriiiiOh grid Olhir oofnDllegiioni, 
Thiy muit be pfOvidld in oonjungtiori wilh Oiii or mofl othif appfopfioii lirvicei. 

PL-^Publie Law 

PL %M2 k\ Qftif fidmi ril tg thi Iduoolion Of Hgndloapped Children s Act si 19?^ which i| to iniure that 
al! handieapp-jd ehildrin have availabli la Ihgrn a Irio opprapfiati puDlie OduedtiOn which lii' 
eludes ipicigi idueation and filgfid lirvlcii to m§€t thsir uniqui nudi and \o \m\% that the fighli 
of handioapped ohiidren and ihiir pofenti art proteatid. 

PL 91-524 Thi Carl 0. Pifijini Vecational Act of t?B4 

PL W 12 Thi RihabilitdliOn Ast Of 1973 as Qm&ndld by PL 95=602 

privintlan^Activitie^ diristed at Ihe genergl popylation la Im^rl greater ur^dlrstgnding at thi naturi 
and oausii a! minlgl illnis, diyilopfnif^lgl dlsgbilitlis, gloohol oDuiiand/gf ofhif drug QbuBi, ta gffect 
attitudinoi ehangii. and fa take midlQal and snyiranminlai slips tor the py rpese at aiding persons bifdri 
these probierrii devllgp into diiObilitlii fiifding lurthir ii n/icii, 

Pfivintlvi Pjycfilatry ar MidiEini^Aimid at previntlah of disordifi arid disidsisi that Is, working with a 
prsbiim bifofi it btoomii g iifioui disofdir, and having eonoern for and attending to looial faofofs in 
luOh disgfdirs and diiiOiiS: May bi; f| pfimgry'fryg pfiVf ntign of Mil or disObili^ before it griies- 2) 
ligandary^'igrly ditiction ond triatmint of sqiii: gf 3) tirtiary^rehQbilifgtian el chronic coiei and the 
privinlion of furihif b^kdown. 

Privagaflsnsl !fglnlng-E)(p§rignc§s in thf clQiiroom gnd laboratofy which prgvldi oppoftunlliii for 
ifudiriti to rtofi a brood rangi of ocoupotioni and aqquire iirnitid skill diveiapmenl. EKdrnplis in- 
Oludi: typing csufiis, indUitrigl grti, ginirgl buiiniii Gf^d jab seeking and job kiipir^g inslruetion. 

Pfivsts Homi^i^ildinqi in Ihe homi at parenh or of alhir oloit reiatlvii. 

Protietfon and Advoeaoy P^j§ei-!hi pufposi of the PfOiioiian and Advocooy (Pi^A) Pfojici is fa asiufi 
that pifsQni with diviiopmintal diiabilitiii have aoGiii ta Ihi tfidlrninl iirviois. and habilitation niid^ 
id lo f npe the proteotion of thllr leggi Ohd humgii rlghti. Thi FfOjlOl hg| ihi gulhofity to pyflui od' 
minl^trgtivi, liggi, and other approprigii remedi^ to asierl thiie rights. 

ProtecHvi lervloei-A lystim of sooiol, leggi, gnd othif gppropfigti iirvlcii whioh aisiit Individuaii who 
gri urigbll to fnanagt theif own fisoufOis or to proteot themsilvis from negleol. eiploifalion, or hazar- 
dous iltuallsni wilhoul gsilitanci from aihifs, and whlQh hilps Ihirn m\^i% Ihilr righli gi glliiins. 

piyehla|fy-Ihi inidicai seiense which deali with the origin, diogn^ls, preventlari. and freatment of rnln^ 
tal and imotigngl dliardifi May iiidudi luch ipfciai fiilds as menlgi ritgrdgiiorii Ihg imgilangi com' 
DOninls 01 phyiicol disorders, fflinigi hespliai admlnlstratian, and the legal aspeqts of psyehialris 
diiorderi. 

psychQloglcal Testlng^A method af iludying ^pli using piyehDiogioai tisti. fhlsi may be Inlirist and 
ability invintofiil ulld (of iducgjiongi ond \^atiQnQl guldan^i intilliginci tuts, pfojietivi leiti for 
studying the perlsr^glily, and vgHous testi for evgluafing the polsibility Ol Ofganla impgifminl ot funGlion^ 

Publlo khooi-^Eduoational IfOlning and dsvelepmintal ilrvicis provided through Ihe Isoal eduootlonal 
qgensy: . , 



Sioreatiahql Ssrvjcis^Providi for planned and suptrvisid QOIivltiii diilgriid to; 1 j help meet spieltio in* 
dividual thiropiulic hudi in iilf^ispf^sion. locigi intifacfion, and intirtglnmint: 2] divilop ikiiii and 1^ 
tir^li lioding to f njoyofeie and oof^tfuefivi ysi of Ifisufi time; and 3) Impr^e wilhbiing= 

Bihablllldtipn-Thi pf^esi Ol bprevlng an individudl'i ikill or livit of gdluitfriint with rei^ to an ifi' 
sriQSid gbilify to fngintgin ^tii^otOfy ifidipindini or dipendeni fijnglioning suoh ai iiif-ogfi* impley' 
m\)l lie, 
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tiifdint (BDHA eliinl mm\ng iffvieii prcvidf d in gny li^initd riiidtnliSi fgciii?y, 

llJldsntlal Mlty-^PuSiie or prtt fgciljiiii stfiring 2d^heyf iffviQi whieh may incigdi shsrl-ferm, lsng= 
iifffi.. digghQiiic, Of ipeciol progrgmi ond m'f b© uiid in q conlinuym g| communlfy ssryisi I, 

Rilpili Cdri f©p DiVilspminlallv OiiQbiid PiiieRi^tespiti Com ii s pregrgm lundfd thrsugn ihi 
Dtvllopmtnfgl Diigbllitiii Diviiign ghd Ihi Eosttr SfQl SociffV' and gdminiitirfd by thf Igiigr Sfgl Soeiely. 
it previdis trained perienfiil is prBvidi shgrt^lifm egri fer ^noni wiih handiedpping egnditiORi. This givis 
thf toffiily r§i!@f (fom Ihi esnltnuoijs cart ef en individygl wiih apteiQl ngi»3s. 

Thiri ari ns riiingriBni fildfid te Ineorni. Eoch lamijy ii riquiiiid to f iin'bufsl thi Esslir Stai leciifv up 
to Qni doilOf plf hour belld on Ihiif abillly fo poy, 

Eech lamily ii slleealid 120 neun sf Ri§pi!i Cari Sifvjsi plf yiof , 

Regular bobyiitleri or m\Q\\m may bf gild g| q sQfegivf f pfovided thiy on 11 ytori at agi and hQvi 
fisiivid training Ihreggh thii pragfam 

LogqI CDSfdinatQn in rngjor cififs may be rfgcfifd trtrQugh Ihiie numbiri 
WilliW- 57^1995 
Minst- 8-3^121 
Di^^lsLgki = 6624544 

ftrga - 23^9908 
Janifilewn^ 252=9514 
Stock -iSi^i 191 
Diekin^sn- 227^1159 5r264=lD50 

iill Homi"An Idgnlilifd and lidinied baiie cum tm\ hsmi pfQvldgr, 

s 

SotlllUt Ctnlsr-^lntity gsiociQtid wiih ontor ffiQrl UAFs which funslisns Q| g csmmunify or rtgionql |xlin= 
liQn In Ihi diliviry el Ifalning, iifvleii and pregfam§ to thi divilopfriintariy diiabiid, Ihiir temiiiii and 
Sf fVlCI provldirl. 

SiVI-ltali iOQfd tor Veeatiehal Edueatien 
iGA^^BstQnliQl Oainfyl Aetivily lor Eocig! Scyfity purpaisL 

Shi|t§rid l^plgpint lifyleei-PrDvi^3n sf a stoyrtd pfsgram si oQtivitiii involving work fyglyQtiQn, 
work Qdjuitminl; Qscgpglional ikill traihing and paid, part^llmi or fyll^imi implsymint fef Ihgii who cgn^ 
not bi riadiiy QbiOf bid inie Ihi laber mar kit bieaysi el mm djiabiiify. Mh mt%i may bi pfsvidtd 
In Q cintif Of in thf diviioprinlfiiQlly disablld indlviduari plae© sf fisidinei, 

MM Nursing feclllty (SNB-i-An Identified and iiwid ikjliid nursing facility. 

HA-^Sypported Living AffongBrnenli. A progfgm previding a voriity ef typsi at lining amgiminis Ihgl 
inQbii pifiQfii with handiddpping esnditieni io injay choiCf and options eompOfObli h Iheii gygiiabii 
to thi ginaral pfipulQ}i5ri. Cliinli inlifing Ihii iiMei shall havi sbtainid ihsia ikilii ^iogigtid with W 
dipfridint IMrig -^nd !h| iffgsfe Of any skill df fieils shall bf lybjeet Ig fTiiligalign by ine prsviiien af fallow^ 
along grid training iifvloii. 

ipt elsj ii§ffst|§n Progrsm-Providis skill training in nengtion and leiiurt iimi gdiviliii fa altaw ihe in^ 
dividual to laarn to poftjgipglf in cQmiriynity^ba^td riareatipn. 

^^Sosiat SiCurity Adminisiratlgfl 

^BI-SodiQi Stcufity Disability Insurahei undef Tiite II of Ihi Soeigi Sgcufity Agt. It pfavidii diiabiiiiy in= 
suranei to thi disabiid wggi tarnir gnd to thi disable widow and ehildff n. 

^^SuppllmintQl Sieurily Incoffii. II pravidgs supptimintal incemf to the blind and diiabled and Is thi 
aged. Title XVL Eligibility Ii bglld an n§§d. 

iHDei^Syppllmf litai Seayrjfy Ineomi Disabiad Childfin'l Pfogfam gr Ineofr^i. ii prgvidei for ihi reff rrgi 
by thf Sooial ioourlty Adminiitratipnj of blind of diioblid Syppiiminfal i^ufity inoemi ngipiin^ who ure 
undir ggi lixtti n, Io a disignalld slate QgenEy (Cornrtiunity ^rvlcis, Saeiot SlfVlQis Beafd) ter easi 
manogiment sin/icii and/or ethir iiMOis Qi difihid by rtgulatieni, 

Stall InstityliQnMlflf-An InitlluriQn or lasllity that Is awnid and opifQiid by til ilati at Nsrlh Daketa: 
Gralten ilati Sehaal ^n Havens Sahool for Itii ^t. tie. This !ypi ef risidinc© is f&r Ihgii whoss program 
nsids M only bi iin/id In □ stoti o^rdid pragrgfn. 

|y Wanttol Hsnalcop^A disability ef syeh livifily that ii privinti the individual frem pafficipating in ond 
binifitfing from thi loaiaL ieOnsffiie, educatisrial, rtor^tionQi, er othir oppofiuniti^ genirally dveilabli 
to his piifs in his eomfnunify who ari ngi lifnilgriv haridicappod, 

Syppofjid Implepinl^Syppaftid ©mp!sym©nt ii difinid ai paid imploymint for pgriof^s with 
disabilifiii for whom eOfn^tillyi impjoymiRt gt gr abovo minimym wagt is not Immidigtiiy gblgingbli 
and bfoausi of Ihiir disabilifiii nead ongoing support to ptrfgrm Ihf ir work, Suppgrted impioymenj ii 
esnfluolid in a yafiily of sittingi paftioularly work iifis in whieh pirieni withgyt disabiiii afi tmployid. 

T 

Tichnlsflj Ifflpiapsht-^implDymint sbtainid lof Q eliint in thi cem^titiMi iobof markit whertby on 
irnployi r fiClivf s fiimbyriiffiini fgr addod supon/isisn mcisisfy to rf^gjfitgin Ihi ciiinfs plaeiminl en a 
job. 

Htlf XlX-Ot ttii Saeial Sicurliy Act li thi ^mm\ /Msjstgnci program, II pays ler a wide fgngs of mtdies! 
^n^icii Ifonn liciniid midieal previdifs tar cHiidren and caretakiri rgeiiying APDC or Supplimenigl 
^)'" "yflly In^omf (SSI), The prggrgm Is aisa availabii to psrsoni who mtil Ihs tfohniggl iligibility ri^ 



quifiminfi of AFDC or iSl but who hgyi Mmm ineemi fo mti! ihiir basic ftving nifds though riQl thiif 

ffiidiEQi GDlii 

Tille XX-Ot the E^^iol Sfgurity Ad is ine majer tynaing mm lor Ihi pfeviiign gt hymoh siryieis by eounty 
sQSia! lervfOi bOOrdL aiea laeiai sifvici Oinlifi, and hymgn sifviCi Oiniiri. Thiii sifvici! dfi Q^lahli 
fs indi\,!dugls needing Ihgm who are AFDC Of IS! fSQpiintl and incsmi iiigibH individLials, There il a fff 
boied upor^ an individuors abilitv to pay. SirviGll gfl availgbli to ^mm m need e? proliGtign ffgm gc^ 
tyg! opuii. negifc!. or gjrpiQttgtion withqu! regard fs tncgmi, gnd wil.h no \m Tht Cemrriunity ierviees pitfi- 
sish puBliihii annually a Campfihifiiivg Fign riggrding liiii XX lerviqis and idinliiying ini iirviCii 
avQilgbli ■ -- ■ - 

TifflpOrdry Cars Homi^Ar^y litimg pffifing thi rfiafdid pirson egr§ sn a fempofory basii, gwing 
pdfenli 0 ieisurei in ggsi of fgrniiy gmf fgeRCie^ Of vgcgtigns, 

Ihirapf utic G0mmunity=Sptei8ily str udured invirsnment which ineouraggs tht ciiiht to fungtign withlFi 
thi fange of lOOigl nofms, ipidal idycgtign ftGhniqyii gr| used tg gvereomg thg 5iienf\s depf ndeney 
nt^s gnd Is inosufggi him to aisyme pf rsonQi tt s^niibiiify tg ip^ m locial rt hobililgtion gf himielf 
Ond lUi greyp 

TMR-TfainaBle Menlaliy Retardtd 
TMH=Tfgingbif Montglly Hgndcgppfd 

Irolning SirvlOil l&D)=A planntd and iystimolic ligggnee of inilrucfian, in faimal and informgl gctMtiii, 
baitd on oppfopfigti i^gluOtion and obitoilvis df §ignid tS; 1] divolop li^ills in pirforming aotivifios of 
dgiiy living ingluding liif-heipi mefgr ikiili, gnd cgrrimynjcationi, 2] enhance imgttonai, persongi, gr^d 
s^ol divilgpmfn): 3) ^Ovidi ix^riineii censyeivi to thi ocqyiiiliOn Of a p^itivi silf^onefpt and s 
diiifi to Itefn: and 4) pfovidi ixpiriineis far gaintui uiaiu! oagypatienal ond pfivocatienal ikiili, 

Trqnsfif si Tralnlng^lhi iflicf gl itarning ant thing ypgn |h§ learning of aneihir; ritardid chiidftn afi 
biliived ie havi maff diffieulty in tfansfir of tfOlning than Ihiif age ptifs. 

TrqnsHignQl Gommunlly Uvlng Faillify nransHlonal Cl^^A modeialilyiypirviiid riiidtnei for nan^h 
nighint eiiinti with hayii parents rii^fiiibli lOf rrigal pfiparotiOh Ofid whssi prissnee is rtquif id during 
Ivinings gnd mghis. Individygl progfSfrii eonsisi e! msff sgphiilieafed lOOigi gnd coniriiynlty living skilli 
divilepmint. The esit oerrpeieneiii gt this livfl gre Ihe entefing eompe tincil I tgf f^dinimaily Supirvlsed 
Living Arrgngi minii 

TfaniHional Impteyminl-A pfogram of sptgltic job training for g client in Ihe cgmpi tilivi labor mgrkgl 
wfiiriby staff support ii providld to modify that eliint i behavior and thi werk invirenminl. Ihi Ifaining 
ptriad is timt limitid with gfadualiy diorigiing Oh=site lyparvislen: 

ffshspoitaflon Si ndcti-Tfanipgrting af individuali, by public of pfiygtl paid OOnviyenoi, to and ffem 
tfii piacii Ir^ whith thiy are reOiiving athir ^ifviaer Daei net ineiydi transpoftatian furnishgd by a 

reiatiyi, 

Tfigtmirlt SifViOii-Pfovisian ef infifvintions whiEh halt, conlfel or rtvefsi procissii whieh eay§i. ag^ 
grdvafi, or aQmpiieafi divilopminial disabilltiis, May inelydg surgicgl prooidyrii. diiiary conffols, " 
ahimgthefgpy, physical therapy, spf fgh thirgpy, beNQvioial modification. denfiStfy, fTnfdioal trtgimmls. 
gnd othff ser\^Oii as mdicgled by the needs of Ihe individgp! being Iffgtia, 

Trial Work Piflsd (TWR-Limitid fime whin a pt fson mgy work iri cgmpitiiiye empioymenl gnd continyi lo 
rlceivi Social iecurily diigbiiify be ntfits. 

uv 

UCPA=Unitgd Ceribfol Pglw Aisggiatie 

Unlyif^ AfflUglid Fgclllty !UAR-Eni!ty gyocigtid with er an inligr gl part gt a univifiifv and whieti gidi in 
demenitrGting the pfsviiion of ipgsaiiigd i%mm for diagnosis and friafminl of pifsofis with 
diVilopmintgl diiabilitiis and previdii iduggtion gnd framing [including intirdiielpiingfy trginingj gl pi^ 
sonnil nifdid to rindir sirvlcli. 

Vefbgl Tiit-An intitligence test or sub'fiit whlgh riqyirei the usi of Ignguagi fo undersfgnd gnd in whieh 
wofdi pigy a critical part in dilif mining whefher one cgn make the requifid respgnses [see also mtasufed 
iniiiyginsij 

VscationgI DiyilOprntnl (DD|-A program sf vocaticngl pfiparation pre itmingry to sgmpetitivt or iirtend^ 
id impfeyminf, gdminislifid through □ rihabilitglign lacilify subjiS! la 29 CFf?5i5 it sig,, for pgrtiCipants 
who hgyi dirnonsifotid prodyotlvity in ixciss ef fifty pifGint of normaL The lerviee shall bi a physicalty 
liparate depdrlment of a workshop, with si^rgti lupirvislon and recofdi, gnd with g separately Iden^ 
filiabii progfgm. VOOgtional idycgtlon gnd training mgy bi providid in a mannef or lifting ngi lubjig} to 
rigulaiion by Ihe Depaffminf gf Labgr, 

Voqaliongl Ivaluatlon-A syitirnglic and ergsnlied mithodology llgtign tmpfoyed to di tirminf an in- 
dividuari vocational osifi, limifgligni, and btnavier in the cantiit of work invironrnints, 

VR-VOggtional nehabilitetion 

WXYZ 

Work AeHyltY^ThQii lirvieii pfgvidid in 8 workihep, or physisaiy leparatid dipaftmint Of s workshop - 
having an idihtifiabli program, sipafaii sypirviiion and ricofdi, pldnnid and designed oxdysivily to 
pfOvidi IhifOpiuftc gciivitiii for hgr^ioapped workers whoif physical Of minfgl impgirmenf is so seyire 
as to rngki their produQfivi capacity inconsiqyinligi as defined In 29 CFR 125 et seq, 

Work Aetlvity Cifitif-Sii Shiltlrid implo^^ 

Work Ad|U5tmSfif-A fifminal phasi of ihi oecupotienal frainlng pfogrgm in wfiieh thi dient ipends his full 
lime on thi job ynt3ir employir and agincy superviioii 
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A FOUR-STEP TRANSITION MODEL FOR SCHOOL-TO-EMPLOYMENT-AND-ADULT SERVICES 

FOR INDIVIDUALS WITH HANDICAPS 



i. Input and 
Foundation 



i 



SECONDARY SCHOOL 

Individual Education 
Program [lEP] 



IL Transition 
Prooess 



CONSUMIR 

1. Parent/Guardian 

2. Student 



Exit 

Secondary School 



TRANSITION PLAN 

1. Age 14 

2. Plan Must be Written 

3. Formalize Transition 
Responsibilities 

4. Review Annually 



POST-SiCONDARY 
TRANSITION OPTIONS 

1 . Job Placement 

2. Training/iducatlon 

3. Residential Services 



INTIRAQENCY 
COOPERATION 

1 . Special Education 

2. Vocational 
Education 

3. Vocational 
Rehabilitation 

4. Developmental 
Disabilities 

5. Other Service 
Providers 




ML Employment 
and 

Adult Outcomes 



IV. Follow-up 



EMPLOYMENT 

1. Sheltered Employment 

2. Specialized Work 
Arrangements 

3. Competitive Employment 



INDIVIDUAL FOLLOW-UP 
AND PROCESS EVALUATION 

1 Year — Periodic 



117 



ERIC 



S--^. roc. .0,0. .,„.n, national 
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